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HOW DOES YOUR WHISTLEBLOWER PROGRAM MEASURE UP?’
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* Initial findings from a global ACFE/IIA survey of 1,658 internal audit and anti-fraud professionals on fraud, whistleblowing, and retaliation.
For more information, see www.ACFE.com/whistleblower-hotline-report and www.theiia.org/en/internal-audit-foundation/.
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