
  

 

February 2012   Fire It Up!!!               Volume 48, Issue 7 

IIA Student Night 

Thursday, February 16, 2012 

Our annual Student Night is rapidly approach-

ing.  The main goal of this event is to provide 

students with an opportunity to network with 

professionals from a variety of accounting, IT, 

and internal audit backgrounds.  Representa-

tives will be present during the Networking/

Career Fair portion of the event to share infor-

mation about their career, company, and/or 

internship opportunities. 

Meeting Agenda 

 
We will begin the evening with “Speed Network-

ing”.  All attendees will be participants in this por-

tion of the event.  We will divide the members and 

students up at various tables, giving students an 

informal opportunity to engage local professionals 

in small group settings.  When instructed, the 

members will periodically switch tables to enable 

students to obtain different perspectives from many 

different members.  Students and members can 

continue these conversations during the Network-

ing/Career Fair portion of the event. 

 

The event will continue with a panel discussion about the exciting career opportunities in internal audit.  The panel will include 

internal audit professionals in public accounting, industry, and former internal auditors who have assumed other roles within 

their organizations.  This dynamic panel will be a great source of information for students and professionals alike! 

 

For the continued success of this event, we are seeking corporate sponsors for the student meeting costs.  A contribution of $35 

will support 1 student.  Contributions are recognized at the Silver (2 students), Gold (4), and Platinum (8) level.  Recognition 

will be given at the event as well as in the newsletter following the event.  We have received a great response so far.  Please 

help us by making this year a record year! 

 

We are also looking for companies that would like to have tables during the Networking/Career Fair portion of the event.  

There is no cost for reserving a table, but they are reserved on a first-come, first-served basis. 

 

If you are interested in sponsoring students or reserving a table, please contact Drew Gaebler at agaebler@memc.com or 

636-474-5713. 

When: Thursday, February 16, 2012 
Registration:   5:00pm – 5:30pm 

“Speed Networking”:   5:30pm – 6:30pm 

Panel Discussion:   6:30pm – 7:30pm 

Networking/Career Fair:  7:30pm – 9:00 pm 

 

Where: Hilton St. Louis Frontenac 
 

Cost:  $35 for IIA Members, and $40 for Non-Members 

  FREE for Students and Faculty 

 

RSVP: Drew Gaebler at agaebler@memc.com or  

 636-474-5713 or online at the St. Louis IIA 

Chapter Website 
 

Payment: St. Charles County Government 

C/O Brent Statler 

   201 N. Second St. RM. 526 

St. Charles MO 63301 

   

Payment can also be made online via PayPal at the 

St. Louis IIA Chapter Website 

mailto:agaebler@memc.com
mailto:agaebler@memc.com
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PRESIDENT’S MESSAGE 

February is our Student Night event, and 
we look forward to another successful  
promotion of the Internal Audit profession.  
Our event attracts local students from a  
variety of colleges and universities who 
have been extremely grateful for the  
professional insight gained at our annual event. It’s a great 
way to influence the future of the Internal Audit profession.  
Whether you are able to attend in person, sponsor a  
student, participate as a panelist or promote the event to a 
University, I hope you will participate in our outreach. 
 
Speaking of participation, your chapter leaders are working 
hard to plan for the next chapter year, and their planning 
efforts incorporate feedback from chapter members.  I 
strongly encourage you to participate in the annual chapter 
survey.  The time commitment is minimal, and your insights 
directly impact the upcoming chapter meetings, seminars, 
and events.  This is your chance to voice your ideas and 
directly impact the future of your chapter.  Watch your inbox 
later this month for the email link to the chapter survey. 
 
Many exciting things continue to evolve in the new year. 
Beginning in 2012, the IIA will be requiring annual          
submission of CPE for all licensed professionals.  Be sure 
to check out the new CPE reporting requirements. The CIA 
exam will be changing in mid 2013.  Exam content is being 
redistributed among three parts, and the recognition credit 
provision will cease.  Be sure to check out the IIA Global 
website for further details, helpful links include:  New CIA 
Exam Content and FAQ CIA Content Changes.  An         
exposure draft will soon be released on proposed changes 
to the International Standards for the Professional Practice 
of Internal Auditing.  Watch your inbox later this month for a 
link to the exposure survey.  COSO has released an update 
to the Internal Control - Integrated Framework for public 
comment www.ic.coso.org. 

As we continue through the chilly months at the beginning of 2012, the St. Louis chapter 
continues to Fire It Up with great events and resources for our members.  We hope to see 
you on the 16th as we Fire It Up with promoting the  
Internal Audit profession to students! 
 
Best Regards, 
Kate Turner 
2011-2012 Chapter President  

What’s Inside 
 
2  President’s Message 
 
3  Notice of Election 
 
4 Participation Opportunities * 
  
5 February Roundtable * 
  
6 IIA April Spring Training * 
 
7 IIA’s CIA Learning System 
 
8  CAP Estimate 
 ACT Committee 
 IIA International Conference 
 
9 Research Committee Spotlight 
 
10 Chapter Calendar * 
 Internship Placement Program 
 
11 Job Opportunity - Arch Coal 
 
12 January Meeting Recap 
 
13 Rubin Brown 
  
14 Gleim CIA Study Tip 
 
15 Protiviti 
 McGladrey 
 
16 Gleim CIA Review System 
 
17 Job Opportunity - MEMC 
 
18 Brown Smith Wallace 
 
19  Chapter Contacts 
 
20  CAP Form 

 
* Upcoming Events, Mark Your  

Calendar! * 

https://www.globaliia.org/news/Pages/Changes-to-Continuing-Professional-Education-(CPE)-Requirements-and-Reporting-Processes-to-be-Implemented-in-2012.aspx
https://www.globaliia.org/certification/Public%20Documents/CIA_New_Content.pdf
https://www.globaliia.org/certification/Public%20Documents/CIA_New_Content.pdf
https://www.globaliia.org/certification/Public%20Documents/FAQ_-_CIA_Content_Changes_2013.pdf
http://www.mmsend3.com/link.cfm?r=646263070&sid=17124133&m=1704979&u=IIA_&j=8562661&s=http://www.ic.coso.org/
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Look for the 

St. Louis  
Chapter on 
Facebook! 

 
 

If you’re a Facebook user, keeping 
up to date with all the chapter events 
will be even easier with the St. Louis 
Chapter’s Facebook page. Search for 
St. Louis IIA and become our friend  

to receive chapter updates and event 
notifications on your Facebook 

homepage.  

Visit the St. Louis Chapter on 

Notice of ElectionNotice of Election  
 

Pursuant to the By-Laws of the St. Louis Chapter of The Institute of Internal Auditors, 

formal thirty-day notice is given. Rhonda Travers, Board of Governors Human Resource 

Committee Chairman, is announcing the following slate of nominations for Board of Gov-

ernors and Chapter Officers for the 2012–2013 chapter year:  

 
Board of Governors  

For the 3-year term expiring June 30, 2015  

Krista Ogle (Energizer) 

Debbie Schultz (Federal Reserve Bank of St. Louis) 

Katie Statler (Brown Shoe Company Inc.) 

Rhonda Travers (Enterprise Holdings Inc.)  

 

Officers  

President – Gena Givens (Deloitte) 

First Vice President – Rick Feldt (Rubin Brown) 

Second Vice President – Steve Wang (Protiviti) 

Treasurer – Brian Dobrynski (Lee Enterprises) 

Secretary – *This position is still accepting nominations for a candidate* 

 

Election of the Board of Governors and Chapter Officers will be held at the March 15, 

2012 meeting. The vote will take place during the business portion of the meeting. Nomi-

nations will also be taken from the floor the day of the election. The votes will be tabulat-

ed the day of the election and nominees will be elected by the majority of votes.  

 

If anyone has any questions prior to the election, please contact  

Rhonda Travers at (314) 512-3099 or rhonda.s.travers@ehi.com or  

Kevin Dillon at (636) 949-7455 or kdillon@sccmo.org. 

mailto:rhonda.s.travers@ehi.com
mailto:kdillon@sccmo.org
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St. Louis Chapter of the IIA Spring Training  

April 5, 2012 
Frontenac Hilton  

Volunteers Needed! 
We will be offering volunteer packages to volunteers for registration, speaker  

introductions, and room monitoring on the day of the event.  These packages will include 

reduced attendance fees for full-day volunteers. 

 

Sponsorship Opportunities! 
If you are interested in sponsoring the 2012 Spring Training event, we have varying sponsorships available. 

 

Examples of sponsorship opportunities include 

Í USB Flash Drives with company/firm name printed will be handed out to all attendees with speaker infor-

mation and presentations already loaded onto the disk. 

Í Badge Holders/Lanyard with company/firm name will be provided to all attendees to hold the badge and 

schedule for the day’s events 

Í Signage – directional signs at the event will include company/firm name 

Í Ad in the monthly Spring Training flyer (company logo will be printed in sponsorship section each month 

Í Learning Journal – notepad which also includes all the day’s schedules and information 

Í Volunteer T-shirts with sponsor/company name 

 

Registration Now Available!!! 
Early bird registration prices are available until February 10, 2012!!   http://www.theiia.org/stlouis  
 

Contact Amanda Clifton (aclifton@centene.com) for additional information regarding volunteers and sponsorship 

opportunities. 

  

Sponsorship 

Opportunities! 

Volunteers  

Needed! 

Student Night is February 16, 2012, at the Hilton St. Louis Frontenac  
 

We invite you to come spend the evening networking and meeting with local area students.  
Registration will begin at 5 p.m., followed by “Speed Networking”.  For the speed networking portion of 
the night, we will assign members and students to tables so they can discuss internal audit in small 
group settings.  Every 15 minutes, we will ask the members at each table to rotate in order to allow  
students to get as much information from our members as possible.  The event will continue with a dy-
namic panel discussion and a career fair to round out the night. 
 
We can use your help with the following: 

Í Corporate sponsors for students.  A $35 contribution will sponsor one student.   

       We expect 100 students to attend. 

Í Recruiting tables.  There are tables available to advertise your company and 

the special role of internal audit within your firm during the Networking por-

tion of the night. 

 
Can you help?  Contact Drew Gaebler, College Relations  
Committee Chairperson, at 636-426-0163 or agaebler@memc.com.  

mailto:314-920-2310%20/%20aclifton@centene.com
mailto:agaebler@memc.com
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About the Meeting and Seminar  
 

Security Without the Drama  
Practical Approaches to Improve Security 

 
Security efforts that impose significant costs on organizations with-

out providing tangible security benefits (called "Security Theater") 
are far too common in the Information Security industry. Instead 

security efforts should focus first on the security fundamentals that 

are proven to prevent, detect, and contain security incidents.  
 

In this session we will discuss common attack techniques, and the 
shift from network service to client -side and code exploitation. We 

will look at the SANS "20 Critical Security Controls for Effective 

Cyber Defense: Consensus Audit Guidelines". Finally, we will pre-
sent some often overlooked tools that are freely available or includ-

ed in common platforms that can help your organization improve its 
security posture. 

Meeting Information  
 
 

DATE:             February 24, 2012 
 

 

MEETING         Media Management, Inc. 
LOCATION:  702 Spirit 40 Park, Suite 110 

 Chesterfield, MO 63005 
 

TIME:  

Registration:  2:30 ï 3:00 pm 
Presentation: 3:00pm ï 5:00 pm 

 
SEMINAR CPE:  2 hours 

 

Cost & RSVP Information  
RSVP contact:   Please RSVP by February 3rd to Jennifer Fincher at 314-512-2615 or  
  Jennifer.l.fincher@ehi.com. Or visit the St. Louis IIA Chapter Website. 

 
Meeting Cost:  No Cost ï While our target audience is Internal Audit Leadership; all interested are  

 invited to attend  

 
 

Cancellation Notice:  If you register and wish to cancel, please do so before February 3 rd 2012.  

St. Louis Chapter of the IIA  
February Roundtable  

Friday, February 24 2012 
 

About the Speaker  
Christopher Byrd 
Manager, Security & Privacy 

Brown Smith Wallace LLC 
 

Christopher Byrd helps businesses and organizations understand and respond to risks associated with technology. He is 

currently a Manager in Brown Smith Wallace's Risk Advisory Services group and Security and Privacy services practice 
leader.  

 
Prior to Brown Smith Wallace, Christopher was an Information Security Manager, Architect, and Engineer for multiple pri-

vate and public companies across a variety of industries. He has earned a Bachelor of Science degree in IT-Security from 

Western Governors University, is a Certified Information Systems Security Professional (CISSP), PCI Qualified Security 
Assessor (QSA), GIAC Penetration Tester (GPEN), GIAC Certified Incident Handler (GCIH), and is GIAC Assessing Wireless 

Networks (GAWN) certified. 

http://www.theiia.org/chapters/index.cfm?cid=15
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Pricing and Registration Information  

Pricing:  Early Bird Registration (Before 2/10/2012)  
 Members: $250 

 Non-Members: $300 
 Chapter Meeting and Morning Plenary only (1.5 CPE): Members $50, Non-Members $60 (includes Breakfast!) 
RSVP Contact:  Please RSVP to Jennifer Fincher at 314-512-2615 or http://www.theiia.org/stlouis   

*** Plenary Sessions ***  

Assessing IT Risk – Presented by Rod Scott, R.G.Scott & Associates, LLC  
This course on Assessing IT Risk will address identifying micro and macro risks related to the Information Technology environment.  Topics will 
include identifying risks and threats, identifying and assessing controls, considering the roles of personnel within the IT o rganization, and develop-
ing action plans to address risks identified. 
 
Data Management and Security – Presented by Rod Scott, R.G.Scott & Associates, LLC  
This course addresses internal auditôs role and understanding of protecting and securing companiesô data, such as trade secrets, customer infor-
mation, employee information, etc.  The presentation provides an overview of the different types of threats to securing the c ompanyôs data as 
well as the controls that should be in place to address the risks related to those threats, such as access and environmental controls (external and 
internal network controls, for example).  

About Spring Training  
DATE:  Thursday April 5, 2012 
MEETING  LOCATION:  Frontenac Hilton 
SEMINAR CPE:   8 hours 

The 2nd Annual IIA St. Louis Chapter Multi-track CPE event will be held on April 5, 2012.  All day attendance will offer 8 

CPE credit hours to each participant.   There will be three educational tracks offered: Information Technology, Soft Skills, 
and Audit Skills.   Our speaker lineup continues to grow and we are excited to present this event!  Check the website for 

updated speaker lineups and event information  

 Registration options now available!  Register today at  http://www.theiia.org/stlouis ! 

St. Louis Chapter of the IIA Spring Training  
April 5, 2012  

Running a Top -rated Internal Audit Function – Presented by Larry Harrington, Vice President, Internal Audit Raytheon Company  
The presentation will be Larryôs perspectives and experiences on leading an Internal Audit function that brings value to an organization.  Larry 
also serves on the Board of the National IIA.  We look forward to his experiences and knowledge contributing to an engaging a nd exciting 
presentation. 
  
Enterprise Risk Management – Why  ERM – Presented by Laclede Group CFO Mark Waltermire and Kate Turner, President of IIA 
St. Louis Chapter and Director of ERM Laclede Group  
Mark and Kate will discuss why Laclede Group has made the commitment to ERM and what they are learning about their company throughout the 
process. 

Break -out Sessions  
Data Analysis – Jill Hatfield, VP Business Risk Services Mercy Healthcare  
Learn how Mercy Healthcare Internal Audit worked with Finance and other departments for significant benefit and collaboration  within the organi-
zation. 
  
Cloud Computing – Presented by Savvis  
Savvis will present on one of todayôs hot topics in the Information Technology industry, cloud computing, and discuss emerging trends and risks 
in the industry, where the company is acknowledged as an industry leader.  
  
Professional Etiquette – Melenie Broyles of Etiquette Saint Louis  
Proper etiquette and professional appearances are important to anyone in the business world. Well-mannered and confident professionals leave 
the longest impressions upon clients; therefore, executives today must be well -versed in real manners and business etiquette.  Men and women 
are more confident and self-assured when they know what to do, when to do it, and why it has to be done.  
  
Working Through Conflict – Presented by Tim Dean, goBRANDgo! Senior Marketing Strategist  
The differences people bring to a workplace can promote creativity and innovation. Those same differences can lead to misunderstandings, which 
if left unresolved, can lead to discord and dispute. Individuals, at all levels of the organization, need to know how to effe ctively address conflict to 
prevent long-term damage. During this course, participants will learn how to recognize the warning signs of conflict and take ac tion to prevent 
situations from escalating. 
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Create your path to CIA

®
 success. 

Introducing The IIA’s CIA Learning System™ Course at Maryville University 
 
The St. Louis chapter and Maryville University have joined forces to offer an instructor-led course based 
on The IIA’s CIA Learning System. This course will expand your internal audit knowledge and prepare 
you for the Certified Internal Auditor

®
 (CIA

®
) exam.  

 

This program is designed primarily for individuals interested in preparing for the CIA exam, achieving 
professional advancement, and building confidence for addressing today’s internal audit challenges.  

 

Course Materials: The IIA’s CIA Learning System 
This course is based on The IIA’s CIA Learning System, a premier-quality CIA exam preparation tool, 
designed by subject matter experts to teach the entire global CIA exam syllabus.   
 
The IIA’s CIA Learning System program is delivered in a blended learning format of printed workbooks 
and Web-based learning software. To take a demo of these materials, visit www.LearnCIA.com. These 
tools are augmented by the expertise of an experienced instructor. The classroom environment allows 
for interaction with your peers and the instructor, and also provides structure to keep you on track to 
meet your goals.  

 

The following courses are available at Maryville University: 

 
 
 
 
 
 
 
 
 
 

 
Dates are subject to change.  Please verify before registering. 
 
Whether you are a CIA candidate, a manager seeking training for your staff, or a student just starting 
out, The IIA’s CIA Learning System course can help you accomplish your certification and professional 
development goals.   
 

 
 

The IIAôs CIA Learning System is developed independently of The IIAôs exam development function and uses      

syllabus information that is publicly available. 

For more information or to register, please visit  

http://www.maryville.edu/admissions-cedl-professionaldev.htm or contact Chris Bretz.                          

Course Dates 

Part 2: Conducting the Internal Audit  
Engagement  

February 25, 2012  

Part 3: Business Analysis and Information  
Technology  

March 24 & 31, 2012  

Part 4: Business Management Skills  April 28, 2012  

http://www.LearnCIA.com
http://www.maryville.edu/admissions-cedl-professionaldev.htm
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Platinum Pursuit 

As of January 31, 
2011, we have an 

estimated: 
 

725 CAP 
points 

Check out 
our ñQuest 
for  

Platinumò 
status  
every 
month! 

GOLD Level 
1,560 
CAP points 

Silver Level 
1,060 
CAP points 

Bronze Level 
685 
CAP points 

% 

From July 8 - 11, 2012 more than 2,500 delegates from 100+ countries will come  

together in the modern yet historic destination city of Boston, Massachusetts to 

“Revolutionize Internal Audit” during the profession’s most highly anticipated  

educational event of the year.  Find out more information by visiting:  

http://www.iia2012ic.org 

Are you someone that has 
had many years of internal 
audit experience?  Are you 
someone that can benefit 
from knowing someone 
who has this kind of experi-
ence?  The ACT Committee 
ï Advancing Careers Today 
(formerly known as the 
Employment Committee) is establishing a pro-
gram that connects those that are interested in 
participating in a mentoring program.  This is a 
pilot program.  Like any program, it will only be 
as good as its participants.  If you are interest-
ed in this program, please contact Rick Garren 
at rick.garren@sial.com who will send a few 
follow up questions to try to best connect par-
ticipants. 

ACT Committee 

 

 

 

Reminder to all IIA member companies, you can list open job positions for 

FREE on the St. Louis IIA website. This is a great way to get your open  

positions filled with quality candidates.” 

 

If you have an open position, please send the listing to  

jeremy.wildhaber@protiviti.com with a copy to rick.garren@sial.com. 

REMINDERREMINDERREMINDER    
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Research Committee Research Committee   

SpotlightSpotlight   
 

As the calendar changes to 2012, the IIAôs   
Research Foundation continues to push the profession forward through its   

research initiatives.  The St. Louis chapterôs Research Committee would like to 
bring your attention to a newly published, and freely available, research report.  

 

The Research Committee encourages chapter members to utilize the research 

materials available to us from the IIA Research Foundation in our daily jobs.  

They are a great resource, especially for smaller audit organizations, and many of 

the research reports are available electronically free of charge to IIA.  

 

FREE IIA Research Report:    
Insight: Delivering Value to Stakeholders  

 
As one of the three fundamental internal audit value categories identified 

in the IIAôs Strategic Plan current strategic plan, the delivery of unique   
insight is important to the organizations that internal auditors serve.   

However, the way that internal auditors contribute their insight to the    

organization has not historically been an area of research interest.  As   
noted the foreword of the report, ñAs The IIA started communicating the 

new Value Proposition and plans were developed to support it, there was a 
realization that, although extensive reference material and information to 

support the Assurance and Objectivity categories existed, there was very 
little relating to insight.ò 

 
This newly published report seeks to overcome this gap by looking directly 

at how internal auditors can deliver value to their stakeholders by    
providing their unique insight on the organization.  The report covers     

expectations of audit stakeholders across a variety of industries related to 
the delivery of insight, where stakeholders commonly find gaps in the    

delivery of insight vs. their expectations, and ways that auditors can close 
those gaps and better deliver their unique insights to organizational   

stakeholders.  

 
Insight: Delivering Value to Stakeholders  is available as                             

a free PDF download  for IIA members.  

http://www.theiia.org/bookstore/product/insight-delivering-value-to-stakeholders-1587.cfm
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LƴǘŜǊƴǎƘƛǇ tƭŀŎŜƳŜƴǘ tǊƻƎǊŀƳ όLttύ 
CǊŜŜ wŜŎǊǳƛǝƴƎΗΗΗ 

 
¢ƘŜ Ƴƛǎǎƛƻƴ ƻŦ ǘƘŜ !ŎŀŘŜƳƛŎ wŜƭŀǝƻƴǎ /ƻƳƳƛǧŜŜ ƛǎ ǘƻ ǇǊƻƳƻǘŜ ǘƘŜ ŀŘǾŀƴŎŜƳŜƴǘ ƻŦ 
ǘƘŜ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ǇǊƻŦŜǎǎƛƻƴ ƛƴ ƭƻŎŀƭ ǳƴƛǾŜǊǎƛǝŜǎΦ  ¢ƘŜ /ƻƳƳƛǧŜŜ ƛǎ ŀŎǝǾŜƭȅ ƛƴǾƻƭǾŜŘ 
ǿƛǘƘ ƭƻŎŀƭ ǇǊƻŦŜǎǎƻǊǎ ŀƴŘ ǎǘǳŘŜƴǘǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊΣ ƛƴŎƭǳŘƛƴƎ ǎǇŜŀƪƛƴƎ ŀƴŘ ǘŜŀŎƘπ

ƛƴƎ ƛƴ ŀǊŜŀ ŎƭŀǎǎŜǎΦ  ¢ƘŜ /ƻƳƳƛǧŜŜ ŀƭǎƻ ǇǊƻǾƛŘŜǎ ŀ ǾŀƭǳŀōƭŜ ǎŜǊǾƛŎŜ ŦƻǊ ƛǘǎ /ƘŀǇǘŜǊΩǎ ƳŜƳōŜǊǎ ς ŀƴ ŀǾŜƴǳŜ ƛƴǘƻ 
ƭƻŎŀƭ ǳƴƛǾŜǊǎƛǝŜǎΩ ǊŜŎǊǳƛǝƴƎ ǇƛǇŜƭƛƴŜΦ  ¢ƘŜ /ƻƳƳƛǧŜŜ Ŏŀƴ ƭŜǾŜǊŀƎŜ ǘƘŜ ƴŜǘǿƻǊƪ ƛǘ Ƙŀǎ ŘŜǾŜƭƻǇŜŘ ǿƛǘƘ ǘƘŜ ǳƴƛπ
ǾŜǊǎƛǝŜǎ ǘƻ ŀǎǎƛǎǘ ƭƻŎŀƭ ŎƻƳǇŀƴƛŜǎ ƛƴ ŬƭƭƛƴƎ ǇƻǎƛǝƻƴǎΣ ǎǇŜŎƛŬŎŀƭƭȅ ƛƴǘŜǊƴǎƘƛǇ ƴŜŜŘǎΦ 
 
Lƴ ŀƴ ǳƴŎŜǊǘŀƛƴ ŜŎƻƴƻƳȅΣ ǘŜƳǇƻǊŀǊȅ ǎǘŀŶƴƎ Ŏŀƴ ǇǊƻǾƛŘŜ ƅŜȄƛōƛƭƛǘȅ ǘƻ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ŘŜǇŀǊǘƳŜƴǘǎ ƛƴ ŀŎƘƛŜǾƛƴƎ 
ǘƘŜƛǊ ŀǳŘƛǘ Ǉƭŀƴ ǿƘƛƭŜ ƳƻƴƛǘƻǊƛƴƎ ŎƻǎǘǎΦ  ¢ƘǊƻǳƎƘ ǘƘŜ ƴŜǿ LƴǘŜǊƴǎƘƛǇ tƭŀŎŜƳŜƴǘ tǊƻƎǊŀƳ όLttύΣ ǘƘŜ !ŎŀŘŜƳƛŎ 
wŜƭŀǝƻƴǎ /ƻƳƳƛǧŜŜ Ŏŀƴ ŀǎǎƛǎǘ ƭƻŎŀƭ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ŘŜǇŀǊǘƳŜƴǘǎ ƛƴ ŬƭƭƛƴƎ ǘŜƳǇƻǊŀǊȅ ƴŜŜŘǎ ǿƘƛƭŜ ŀƭǎƻ ǇǊƻπ
ƳƻǝƴƎ ǘƘŜ ǇǊƻŦŜǎǎƛƻƴ ǿƛǘƘ ǎǘǳŘŜƴǘǎΦ 

 
¢ƘŜ Ltt ǿŀǎ ƭŀǳƴŎƘŜŘ ǘƘƛǎ ǎǳƳƳŜǊ ǿƘŜƴ ŀƴ ƛƴǘŜǊƴ ŦǊƻƳ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ aƛǎǎƻǳǊƛ-/ƻƭǳƳōƛŀ ōŜƎŀƴ ǿƻǊƪ ƛƴ ǘƘŜ 
LƴǘŜǊƴŀƭ !ǳŘƛǘ 5ŜǇŀǊǘƳŜƴǘ ŀǘ {ǇŀǊǘŜŎƘ /ƻǊǇƻǊŀǝƻƴΦ  9Řƛǘŀ aǳǎƭƛŎΣ ŀ ŦƻǳǊǘƘ-ȅŜŀǊ ǎǘǳŘŜƴǘ ƎǊŀŘǳŀǝƴƎ ƛƴ 5ŜŎŜƳπ
ōŜǊ нлмнΣ ŘƛŘ ŀƴ ŜȄŎŜƭƭŜƴǘ Ƨƻō ƛƴ ǇŜǊŦƻǊƳƛƴƎ {h· ǘŜǎǝƴƎ ŀƴŘ ǊŜǾƛŜǿƛƴƎ {!{ тлǎΦ  CǊƻƳ ǘƘŜ ŎƻƳǇŀƴȅΩǎ ǇŜǊǎǇŜŎπ
ǝǾŜΣ ƛǘ ǿŀǎ ŀ ƎǊŜŀǘ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǘƘŜ LƴǘŜǊƴŀƭ !ǳŘƛǘ 5ŜǇŀǊǘƳŜƴǘ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜƛǊ ŀǳŘƛǘ Ǉƭŀƴ ƻōƧŜŎǝǾŜǎ ŀƴŘ 
ƎƛǾŜ ǎƻƳŜǘƘƛƴƎ ōŀŎƪ ǘƻ ǘƘŜ ǇǊƻŦŜǎǎƛƻƴ ōȅ ƘŜƭǇƛƴƎ ŀ ǎǘǳŘŜƴǘ Ǝŀƛƴ ŀ ǾŀƭǳŀōƭŜ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ƛƴǘŜǊƴŀƭ ŀǳŘƛǝƴƎΦ  Lƴ 
ŀŘŘƛǝƻƴΣ ǘƘŜȅ ǿŜǊŜ ŀōƭŜ ǘƻ Ŭƭƭ ŀ ǎƘƻǊǘ-ǘŜǊƳ ƴŜŜŘ ŀǘ ŀ ƭƻǿ Ŏƻǎǘ ǿƛǘƘƻǳǘ ǘƘŜ ǳǎŜ ƻŦ ǘŜƳǇ ŀƎŜƴŎƛŜǎ ƻǊ ǊŜŎǊǳƛǘŜǊǎΗ 
 
¢ƘŜ Ltt ƛǎ ŀ ǎŜǊǾƛŎŜ ǘƘŀǘ ǘƘŜ !ŎŀŘŜƳƛŎ wŜƭŀǝƻƴǎ /ƻƳƳƛǧŜŜ Ŏŀƴ ǇǊƻǾƛŘŜ ǘƻ ŀƭƭ ƭƻŎŀƭ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ŘŜǇŀǊǘƳŜƴǘǎΦ  

LŦ ȅƻǳ ŀǊŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ ǘƘŜ ǇǊƻƎǊŀƳΣ ǇƭŜŀǎŜ Ǿƛǎƛǘ ǘƘŜ {ǘΦ [ƻǳƛǎ /ƘŀǇǘŜǊ ǿŜōǎƛǘŜ όtƭŀŎŜƳŜƴǘ 

CƻǊƳύ ƻǊ ŎƻƴǘŀŎǘ 5ǊŜǿ DŀŜōƭŜǊ ŀǘ ŀƎŀŜōƭŜǊϪƳŜƳŎΦŎƻƳ ƻǊ όсосύ пнс-лмсоΦ 

https://secure.blueoctane.net/forms/AUYKXNT9ZAT0
https://secure.blueoctane.net/forms/AUYKXNT9ZAT0
mailto:agaebler@memc.com
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Internal Control Analyst 

REQUIRED SKILLS, EDUCATION AND EXPERIENCE: 
 

§ BS/BA degree in accounting 

§ 2 years audit experience or sufficient combination of audit and accounting experience 

§ Familiarity with Generally Accepted Accounting Principles, Sarbanes- Oxley, Sec Guidance for Management’s 

Report on Internal Control Over Financial Reporting, and Public Company Accounting Oversight Board Stand-

ards 

§ Proficiency with spreadsheet, word processing, email, flowchart, presentation applications, and CAAT (VISIO, 

PowerPoint, Excel, Word, ACL) 

§ Ability to understand automated systems and information technology 

§ Ability to work independently and as a team player 

§ Able to manage multiple projects/assignments 

§ Excellent communication and interpersonal skills 

§ Strong analytical, organizational, and planning skills 

§ Able to travel 30% or more if needed 

 

PREFERRED EDUCATION & EXPERIENCE: 

§ 4 years audit experience or sufficient combination of audit and accounting experience 

§ CPA 

§ MBA 

§ CISA 

§ Experience auditing SOX IT security, change management, operations management 

OVERALL JOB PURPOSE: 
 

Plans, performs, and coordinates each significant process that comprises the annual re-

view and testing of the Company’s system of internal control over financial reporting 

(ICFR) to determine compliance with Sarbanes - Oxley (SOX) Sections 302/404 and 

Company policies.  Also identifies control deficiencies, opportunities to make improve-

ments to processes, and develops remediation procedures that are agreed upon by appro-

priate members of management. 

Plan, coordinate, and execute the testing of controls for various processes located at corporate headquarters including 

entity-level controls, entity-level survey, financial statement close, and derivatives. 

Coordinate the updating of narratives and perform walkthroughs to obtain an understanding of the design of significant 

processes. 

Perform walkthroughs of significant processes in Information Technology and execute the testing of all IT controls. 

Plan, coordinate, and execute the testing of controls at the mines by identifying, in advance, documentation required to 

test controls, meet deadlines, and eliminate down time due to insufficient or missing documentation. 

Identify internal control deficiencies and prepare a written document that includes root cause, potential financial impact, 

and recommended remediation. 

Participate in developing and presenting at meetings with management and external auditors. 

RESPONSIBILITIES INCLUDE: 

POSITION WILL REPORT TO:  Risk Control Manager  

  

Qualified candidates interested in this position should send resume to John Amato at 314-994-2886; fax 314-994-2961; 

or email jamato@archcoal.com by February 24, 2012. 

JOB OPPORTUNITYJOB OPPORTUNITYJOB OPPORTUNITY   

mailto:jamato@archcoal.com
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January Meeting Recap 

First IIA Meeting of 2012 Meets 
First “Significant” Snowfall of 2012 

 
We all were eagerly awaiting the annual ethics meeting; but, were not expecting such challenges in actually getting to the 
meeting. Overall, the meeting was very well attended. We had 106 of 160 individuals present…even though there were multi-
ple highway shutdowns and accidents throughout the city and county. 
 
This year’s speaker was Chris Bauer. The question was posed to the group of 
“What is Ethics?” Chris walked us through three typical definitions. 

Ý Whatever you know about doing the next right thing, 

Ý Rules we follow even when no one is looking, 

Ý Sum total of our guiding values (Chris challenged each member to take a few 

minutes to think about our individual guiding values.) 

A moment of humor evolved as even with a room full of auditors, no one in the 

room would raise their hand and say that 100% of the time, they are 100% honest. 

Chris asked each member of the audience to draw three columns. The first column 
was intended to record what values we think we have (“what we stand for.) The 
second column was intended for the audience to record notes regarding our ideal-
prototype life (who’s there, what’s there, etc.) Finally, the third column the audience was asked to compare the first two col-
umns and imagine how the values noted in column one can become compromised by trying to reach those goals in column 
two. It was a very interesting thought process and, if you couldn’t make the meeting, you should definitely take a few minutes 
to think through it. 
 
Chris led the group through a view of ethics from an acronym perspective to illustrate how it tends to evolve on a continuum. 
The meeting concluded with tidbits that every person should pay attention to and be alert for as they are commonly a first sign 
of an ethics dilemma brewing: 
 

Unless you just met a big deadline, listen for someone saying “I just squeezed by on that one,” 

Unless you are planning a surprise party, listen for “Hope so & so doesn’t find out about this,” 

“Such a little thing, it was no big deal anyway,” 

“That’s just the way we’ve always done it around here.” Keep in mind that sometimes people at the bottom can be 

trained with that philosophy in mind, 

“Just this one” 

Chris also indicated that in a recent ACFE study, there is approximately 400 billion lost by companies each year due to fraud, 

which is quite a number by anyone’s standards. 

If you would like to follow Chris as he continues to make resources available, you can 
do so via Twitter @ethicstweet. He also is in process of creating a Facebook page. 

 
Thanks again to everyone who attended! We hope to see you at the February Student 

night and don’t forget to register for the 2nd Annual Multi-Track event to be held on 
Thursday, April 5. Both events will be at the Frontenac Hilton. See details on registra-

tion within this newsletter or visit our website at http://www.theiia.org/chapters/
index.cfm?act=home.page&cid=15. 

106 people listening to Chris Bauer 

while St. Louis roads were virtually 

shut down by the early morning 

Tony Munns of BSW winning the 

first door prize of the morning 

http://www.theiia.org/chapters/index.cfm?act=home.page&cid=15
http://www.theiia.org/chapters/index.cfm?act=home.page&cid=15
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Mʮ˗iɽsʆ Le˛nˉrʋ 
Gleim Chapter Coordinator 

 
Contact Melissa at 800.874.5346, ext. 131, or  

melissa.leonard@gleim.com to take advantage  

of your chapter discount or if you have any questions. 

Goals Will Lead to Success 
 

One of the most common mistakes I find when candidates prepare 

for the CIA exam is not setting specific goals. Having a goal when 

you plan to prepare for and pass the CIA exam is a key factor to 

your success. I think this is summed up best by American author 

and motivational speaker Earl Nightingale, who said, "People with 

goals succeed because they know where they're going." 

 

Ultimately, your goal should be to pass the CIA exam as quickly 

as possible. When you delay taking the exam, you delay taking 

advantage of the benefits that certification provides. To combat this problem, it is extremely im-

portant to register for and schedule exams early. Scheduling early establishes your finish line. If 

you are studying with the mindset that you will take the exam at some vague future time, it allows 

you to procrastinate. On the other hand, a firm date set in advance enables you to work each day to 

be ready to pass the exam on the date you previously established. 

 

When planning for your next part, map out a calendar of what you will need to study each week 

leading up to the desired exam date. For example, if you wish to take Part 1 of the CIA exam in the 

next couple of months, create a study schedule and decide what will be a suitable date. Immediately 

registering for and scheduling your exam well in advance 1) allows you to have a date that is con-

venient for you and 2) provides you with a finish line that forces you to plan and focus even during 

the times of year when you can be easily distracted. 

 

In conclusion, if you are studying for a part and have not yet scheduled an exam date or you are 

thinking about studying for a part, use the Gleim CIA Review System and work with your Personal 

Counselor to create a study plan together. Once the study plan is complete, you should immediately 

schedule your exam date. Much of the battle of getting through the CIA exam is keeping yourself 

focused on completing each part. By scheduling early, you set a goal to commit yourself to study-

ing regularly and to pass the exam. 

 

Remember, as a St. Louis Chapter member, you will receive a 20% discount on the Gleim CIA Re-

view materials. Gleim has been helping CIA candidates pass the CIA exam since 1980. 

Are you a chapter member that just became certified? We would love to help you share the 

tactics you used and/or the benefits you are already experiencing with other chapter  

members. Email Gleim at iiachapters@gleim.com with your comments. 
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        Do You Want to  

                    Become a CIA? 
 

 

Gleim Discount on Study Materials!!!! 

 

Your St. Louis IIA Chapter has partnered with 

Gleim. Chapter members receive 20% off on all 

CIA study   materials, as well as Gleim CPE 

(including new ethics course). To take advantage 

of the reduced prices and to place your order,    

log into the Members Only section of the Chapter 

website. 

 

Please contact our Gleim representative, Melissa     

Leonard with any questions regarding the Gleim 

materials or discounts available. Call her at 

800.874.5346, extension 131 or via email  

melissa.leonard@gleim.com. 

Prepare to Pass the CIA Exam 
 

If you’ve made the decision to enhance your career 
by earning the Certified Internal Auditor® (CIA®) des-
ignation, the St. Louis Chapter can help you achieve 

your goals with The IIA’s CIA Learning System™.  

 

The IIA’s CIA Learning System is an interactive print 
and online self-study review program designed by 
CIA-certified industry experts to help you learn, re-
view, and apply the key CIA content. This approach 
will help you build on foundational elements of inter-

nal auditing to  master key concepts you need to 
know to pass the CIA exam.  

 

For more information or to try a demo, visit 
www.LearnCIA.com/overview. Wondering how long 
it will take you to prepare for the exam? Create your 

free, personalized study plan at  
www.LearnCIA.com/my-cia-review-plan. 

 

http://www.LearnCIA.com/overview
http://www.LearnCIA.com/my-cia-review-plan
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MEMC Electronic Materials, Inc. (MEMC) is one of the world’s largest suppliers of semi-
conductor and solar power products and services. For over 50 years, our semiconduc-
tor wafer products have been the foundation for the technologies that entertain us, edu-
cate us and connect us to each other. Our solar wafer business and our solar energy 
subsidiary, SunEdison, provide the electricity that powers those technologies while re-
ducing the world’s dependence on fossil fuels. 
 
MEMC’s common stock is listed on the New York Stock Exchange under the symbol 
“WFR.” 
 
In addition to providing a climate for professional growth, MEMC offers competitive sal-
ary, a comprehensive benefits program, and a company matched 401(K) savings plan. 
 

MEMC has an opening for a Staff Internal Auditor for our corporate office located in St. Peters, MO. 

We are looking for talented individuals with the imagination, creativity, vision and the capacity to assume 

increasing responsibility in a highly successful global organization. 

 

Primary Responsibilities: 

Responsible for performing operational and financial audits at all MEMC locations. Perform independent 

testing of the key controls and remediation of issues. 

  

Support management with the development and maintenance of key controls identified for Sarbanes-

Oxley. 

Document and test controls. 

Document issues and communicate with site management. 

Actively participate in meetings, voice opinion and concerns. 

Support quarterly reviews and annual audit by providing supporting information and interacting with in-

dependent auditors. 

Participate in and provide other support, reports and analyses as requested. 

 

Qualifications required: 

BS/BA in Accounting or Finance required. 

Strong knowledge of manual and automated systems in a manufacturing environment. 

3-5 years total experience in public accounting or industry. 

Domestic and International travel 30-35%. 

SAP experience preferred. 

Professional Certification highly desirable. 
 

Please e-mail resumes to: 

lneal@memc.com 

MEMC is an equal opportunity employer.  

JOB OPPORTUNITYJOB OPPORTUNITYJOB OPPORTUNITY   

Staff Internal Auditor 

mailto:lneal@memc.com
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Chapter Officers 
President 
Kate Turner, CIA, CPA 
Laclede Gas Company 
(314) 342-3334 
kturner2@lacledegas.com 
 
First Vice President 
Gena Givens, CFSA, CIA 
Deloitte & Touche LLP 
(314) 650-3550 
ggivens@deloitte.com 
 
Second Vice President 
Rick Feldt, CPA 
RubinBrown 
(314) 290-3220 
rick.feldt@rubinbrown.com 
 
Secretary 
Steve Wang 
Protiviti 
314-656-1744 
steve.h.wang@protiviti.com 
 
Treasurer 
Brian Dobrynski 
Lee Enterprises 
(314) 340-8899 
brian.dobrynski@lee.net 

2011-2012 St. Louis Board of Governors 
  
Executive Committee  Audit Committee  Secretary Liason 
Krista Ogle   Craig Robinson  Debbie Schultz 
Energizer   Argosy   Federal Reserve Bank of St. Louis 
314-985-2037  314-812-4716  314-444-8927 
kristal.ogle@wnergizer.com cdr1001@aol.com  debra.m.schultz@stls.frb.org 
 
Executive Committee  Human Resources Committee Promotions Committee 
Katie Statler   Rhonda Travers  Stephen Beluk 
Brown Shoe Company Inc Enterprise Holdings Inc.  Spartech 
314-854-4138  314--512-3009  314-614-0323 
kstatler@brownshoe.com rtravers@erac.com  stephenb88@hotmail.com 
 
Education Committee  1st Vice President Liaison Executive Committee 
Ted Flom   Frank O’Brien  Ron Steinkamp 
Brown Smith Wallace  Olin Corporation  Brown Smith Wallace LLC 
314-983-1294  618-258-2680  314-983-1328 
tflom@bswllc.com  fmobrien@olin.com  rsteinkamp@@bswllc.com 
 
Human Resources Committee Treasurer Liaison  Education Committee 
Kevin Dillon   Dawn Dossett  Gail Peters 
St. Charles County  Midwest BankCentre  Washington University 
636-949-7455  314-544-8581  314-362-4915 
kdillon@sccmo.org  ddossett@midwestbankcentre.com petersg@wustl.edu 
 
2nd Vice President Liaison Executive Committee 
John Saric   Jason Minard 
Federal Reserve Bank of St. Louis Wells Fargo 
314-444-8713  314-955-9203 
john.f.Saric@stls.frb.org  Jason.r.minard@wellsfargo.com 

IIA Regional Contacts 
Midwestern Regional Advisor Midwestern Region District #1 Representative 
Barb Schaffert  Jason Minard 
Grant Thornton  Wells Fargo 
816-412-2450  314-955-9203 
barb.schaffert@gt.com  Jason.r.minard@wellsfargo.com 

Chapter Committee Chairs 
Awards    Directory            Promotions          Multi-track Event 
Maaria Seider   Amy Ribick                  Stephen Beluk          Amanda Clifton 
BrownSmithWallace          Brown Smith Wallace LLC         Spartech           Centene  Corporation 
314-983-1384   314-983-1347          314-889-8328          314-920-2310 
mseider@bswllc.com   aribick@bswllc.com          Stephenb88@hotmail.com         aclifton@centene.com 
 
Advertising  Budget and Finance         ACT-Advancing Careers Today      QAR 
Rick Garren   Shannon Wiese         Rick Garren         Mike Ramirez 
Sigma-Aldrich Corporation BrownSmithWallace         Sigma-Aldrich Corporation        Rubin Brown 
314-289-6036  314-974-6125         314-289-6036         314-290-3455 
rick.garren@sial.com  SWiese@bswllc.com         rick.garren@sial.com        mike.ramirez@rubinbrown.com 
       
Arrangements  Certifications         Newsletter         Research 
Jonathan McNiel  Jennifer Weiner         Shannon Kolve         Adam Flath 
Deloitte & Touche LLP  Protiviti          MasterCard WorldWide        Protiviti 
417-766-1239  314-656-1729         636-722-2075         732-642-3398 
jmcniel@deloitte.com  jennifer.weiner@protiviti.com        shannon_kolve@mastercard.com      adam.flath@protiviti.com 
              
Attendance and Membership Chapter Achievement         Programs         Roundtables 
Kelly Sendelbeck  Gerald Lommen         Tim Gartin         Bianca  Sarrach 
Deloitte & Touche LLP  U.S. Army Audit Agency         Infogix, Inc         Brown Smith Wallace 
314-504-4288  314-260-2005         314-725-6237         314-983-1365 
ksendelbeck@deloitte.com gerald.lommen@us.army.mil        tgartin@infogix.com         bsarrach@bswllc.com 
              
Audit   Academic Relations         Webmaster 
Andrew Alexander  Drew Gaebler         Jeremy Wildhaber 
Solutia    MEMC                             Protiviti 
314-674-6850  636-474-5713         314-656-1735 
alalex@solutia.com  agaebler@memc.com         jeremy.wildhaber@protiviti.com 

The St. Louis IIA chapter is completely run by volunteers, and 
there are numerous ways you can help the chapter  
throughout the year.  For information on available volunteer  
opportunities, please contact one of the Chapter Officers 
listed above. 
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 Platinum Pursuit 

IIA–St. Louis Chapter 
Report of CAP Activity 

NAME:  
 
COMPANY:  
 
PHONE NUMBER:  
 
TYPE OF ACTIVITY:  
(speaking, editorials, articles, research, student internships, etc.) 
 
 
 
TOPIC:  
(please attach agendas, articles) 
 
LENGTH OF PROGRAM (# CPE hours): 
 
DATE OF ACTIVITY:  
 
LOCATION (city/state or country):  
 
 
DESCRIPTION / OTHER INFORMATION: ______________________________________ 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

Please send, fax, or e-mail to: 
 

Gerald Lommen 
U.S. Army Audit Agency  

Building 105E, 2nd floor 

4300 Goodfellow Boulevard   

St. Louis, MO 63120-0008  
 

Phone:  314-260-2005 
Fax:      314-260-3250 

gerald.lommen@us.army.mil 


