
IIA Emerging Leaders Mentoring Program 
FAQs 

What organization sponsors the Emerging Leaders Mentoring Program?    
The mentoring program is a national program facilitated as a partnership by The Institute of Internal Auditors (IIA) 
and the IIA Emerging Leaders Task Force (ELTF). Learn more about the Emerging Leaders Task Force here. 

Is participation in the program confidential to my employer?   
Yes. There will be no communications with employers of program participants. 

What are the suggested experience levels? 
Mentee Profile 
- 0-9 years of Internal Audit experience *
- Motivated, self-directed professionals interested in professional development and leadership, who are members of The
IIA.

Mentor Profile    
- 10+ years of Internal Audit related experience *
- Leadership IA experience and IIA volunteer experience

*Experience levels are flexible and will be reviewed on a case-by-case basis.

What is the expected commitment level on a monthly basis?  
Time commitment is expected to be 1-2 hours per month, but each mentee/mentor is encouraged to devote the 
amount of time appropriate for the relationship on a case by case basis.  

When does the program begin and end? 
Program Kickoff: November 15, 2022 
Program Closeout: July 31, 2023 

When are applications due? 
September 15, 2022 

How will I be matched? 
Mentee and mentor applications will be reviewed by the ELTF and the IIA and matches will be made based on 
experience levels, industry experience, and career goals and objectives of participants.   

If I have questions or issues, who do I contact?  
Any questions or concerns should be communicated to a member of the ELTF mentorship program committee. Contacts 
are listed below: 

Alex Rusate - ARusate@nyiso.com 
Kim Ibarra  - kibarra@vmware.com 
Andrew Goodman - GoodmanA@cvshealth.com
Jaimie Yang - jaimieyang@gmail.com
Bonnie Tse - bonnie.tse2@t-mobile.com
Atif Pervez - Aaatif_pervez@yahoo.com
Osman Romero - osman.romero@parl.gc.ca




