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TARPTAUTINES PROFESINES PRAKTIKOS
PAGRINDAI

Siuo metu vidaus audito sistema sudaro Vidaus audito misija,
Privalomos nuostatos bei Rekomenduojamos nuostatos, kurios i§déstytos Vidaus
auditoriy instituto 2009 m. isleistame ir paskutinius kartus 2015 m. bei 2016 m.
atnaujintame dokumenty rinkinyje ,, Tarptautinés profesinés praktikos pagrindai‘
(International Professional Practices Framework — IPPF).

Privalomos nuostatos — tai Pagrindiniai principai, Vidaus audito
apibrézimas, Standartai ir Etikos kodeksas. Privalomosiomis nuostatomis bitina
vadovautis atliekant vidaus audita3. Rekomenduojamos nuostatos - tai
Igyvendinimo nuostatos ir Papildomos nuostatos.

Siame leidinyje lietuviy ir angly kalbomis pateikiame Misijg bei
Privalomas nuostatas. Privalomy nuostaty dalies - Tarptautiniy vidaus audito
profesinés praktikos standarty (toliau — Standartai) - redakcija jsigalioja nuo
2017 m. sausio 1 d.



Misija
PRIVALOMOS NUOSTATOS
Pagrindiniai principai

Apibrézimas Standartai Etikos kodeksas

Mission

MANDAIS Or
Core Principles

Definition Code
of Ethics

Implementation Guidance

Supplemental
Guidance
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Comprenpen cuIhie

Igyvendinimo nuostatos
Papildomos nuostatos
REKOMENDUOJAMOS NUOSTATOS



VIDAUS AUDITO MISIJA

Vidaus audito misija - prisidéti prie organizacijos vertés iSlaikymo ir jos
didinimo, teikiant objektyvias, rizikos vertinimu pagrjstas uztikrinimo
paslaugas, patarimus ir jZvalgas.



MISSION OF INTERNAL AUDIT

To enhance and protect organizational value by providing risk-based and
objective assurance, advice, and insight.

10



PAGRINDINIAI PRINCIPAI

» Skaidri veikla.

» Kompetencija ir profesinis atidumas.

» Objektyvumas ir nepasidavimas neigiamai jtakai
(nepriklausomumas).

» Suderinamumas su organizacijos strategija, tikslais, rizika.

» Tinkama padalinio pozicija organizacijos struktiiroje ir
pakankami iStekliai.

» Auksta paslaugy kokybé¢ ir nuolatinis jos gerinimas.

» Efektyvus komunikavimas.

» Rizikos vertinimu pagrjsty uztikrinimo paslaugy teikimas.

» lzvalgumas, iniciatyvumas ir orientacija j ateitj.

» Siekis prisidéti prie organizacijos veiklos gerinimo.

11



YV V VYV V

YV V. V V V VY

CORE PRINCIPLES

Demonstrates integrity.

Demonstrates competence and due professional care.

Is objective and free from undue influence (independent).
Aligns with the strategies, objectives, and risks of the
organization.

Is appropriately positioned and adequately resourced.
Demonstrates quality and continuous improvement.
Communicates effectively.

Provides risk-based assurance.

Is insightful, proactive, and future-focused.

Promotes organizational improvement.

12



VIDAUS AUDITO APIBREZIMAS

Vidaus auditas yra nepriklausoma, objektyvi uztikrinimo ir
konsultavimo veikla, skirta kurti pridéting vert¢ organizacijai ir padéti
gerinti jos veiklg. Vidaus auditas prisideda prie organizacijos tiksly
jgyvendinimo, sistemingai ir visapusiSkai vertindamas ir padédamas
gerinti organizacijos valdymo, rizikos valdymo ir kontrolés procesy
veiksminguma.

13



DEFINITION OF INTERNAL AUDITING

Internal auditing is an independent, objective assurance and consulting
activity designed to add value and improve an organization’s operations.
It helps an organization accomplish its objectives by bringing a systematic,
disciplined approach to evaluate and improve the effectiveness of risk
management, control, and governance processes.

14



TARPTAUTINIAI VIDAUS AUDITO PROFESINES
PRAKTIKOS STANDARTAI (STANDARTAI)

[vadas

Vidaus auditas atliekamas skirtingoje teisinéje ir kultiirinéje aplinkoje;
organizacijos skiriasi savo tikslais, dydziu, sudétingumu, struktiira; vidaus
auditg atlicka pacios organizacijos arba kity organizacijy darbuotojai. Visi
Sie skirtumai turi jtakos vidaus audito praktinei veiklai, todél Vidaus
auditoriy instituto (VAI) parengty Tarptautiniy vidaus audito profesinés
praktikos standarty (toliau — Standartai) laikymasis yra biitina prielaida,
kad vidaus auditoriai ir vidaus auditas tinkamai atlikty savo paskirt;.

Standarty tikslas:

1. Uztikrinti privalomy Tarptautinés profesinés praktikos pagrindy

elementy laikymasi.

2. Pateikti sistemg, kuria vadovaujantis atlickamos ir plétojamos

visapusés nauda teikiancios vidaus audito paslaugos.

3. Nustatyti vidaus audito veiklos vertinimo pagrindus.

4. Padéti gerinti organizacijos raida ir veikla.

15



INTERNATIONAL STANDARDS FOR THE
PROFESSIONAL PRACTICE OF
INTERNAL AUDITING (STANDARDS)

Introduction to the Standards

Internal auditing is conducted in diverse legal and cultural
environments; for organizations that vary in purpose, size, complexity,
and structure; and by persons within or outside the organization. While
differences may affect the practice of internal auditing in each
environment, conformance with The IIA’s International Standards for the
Professional Practice of Internal Auditing (Standards) is essential in
meeting the responsibilities of internal auditors and the internal audit
activity.

The purpose of the Standards is to:

1. Guide adherence with the mandatory elements of the International

Professional Practices Framework.

2. Provide a framework for performing and promoting a broad range

of value-added internal auditing services.

3. Establish the basis for the evaluation of internal audit

performance.

4. Foster improved organizational processes and operations.

16



Ivadas

Standartai — tai dokumentas, kuriame iSdéstyti tam tikrais principais

pagrjsti privalomi reikalavimai. Standartus sudaro:

e pagrindiniai vidaus audito veiklos atlikimo ir jos veiksmingumo
vertinimo reikalavimai, kurie pasaulio mastu taikomi ir asmenims,
ir organizacijoms.

e Standartuose vartojamy terminy ar sgvoky paaiskinimai.

Standartai, kartu su Etikos kodeksu, apima visus privalomus
Tarptautinés profesinés praktikos pagrindy elementus, todél atitikimas
Etikos kodeksui ir Standartams reiskia atitikimg Tarptautinés profesinés
praktikos pagrindams.

Standartuose vartojami terminai apibtidinami skyriuje ,,Pagrindinés
sgvokos®. Siekiant teisingai suprasti ir taikyti Standartus, reikia suprasti
juose i8déstyty reikalavimy esme, jy paaiskinimus ir skyriuje ,,Pagrindinés
sgvokos® pateikty terminy reik§mes. PaZzymétina, kad Standartuose zodis
»turi“ (angl. — must) reiskia besalyginj reikalavima, o zodis ,,turéty” (angl.
— should) vartojamas tada, kai norima pasakyti, kad reikalaujama
vadovautis Standartais, nebent sprendimg jy netaikyti pateisinty
aplinkybés.

Standartus sudaro dvi pagrindinés dalys: Kokybés standartai ir
Veiklos standartai. Kokybés standartuose apibréziami reikalavimai
organizacijoms ir asmenims, teikiantiems vidaus audito paslaugas.
Veiklos standartuose apibiidinamas vidaus audito paslaugy pobudis ir
pateikiami kokybés kriterijai, kuriais remiantis gali biiti vertinamos vidaus
audito paslaugos. Kokybés ir Veiklos standartai taikomi visoms vidaus
audito paslaugoms.

Igyvendinimo standartuose smulkiau paaiskinama, kaip Kokybés ir

Veiklos standartai taikomi atliekant uztikrinimo (.A - assurance) ir kaip
jie taikomi atliekant konsultavimo (.C - consulting) paslaugas.

17



Introduction

The Standards are a set of principles-based, mandatory requirements

consisting of:

e Statements of core requirements for the professional practice of
internal auditing and for evaluating the effectiveness of
performance, that are internationally applicable at organizational
and individual levels.

e Interpretations, clarifying terms or concepts within the Standards.

The Standards, together with the Code of Ethics, encompass all
mandatory elements of the International Professional Practices
Framework; therefore, conformance with the Code of Ethics and the
Standards demonstrates conformance with all mandatory elements of the
International Professional Practices Framework.

The Standards employ terms as defined specifically in the Glossary.
To understand and apply the Standards correctly, it is necessary to
consider the specific meanings from the Glossary. Furthermore, the
Standards use the word “must” to specify an unconditional requirement
and the word “should” where conformance is expected unless, when
applying professional judgment, circumstances justify deviation.

The Standards comprise two main categories: Attribute and
Performance Standards. Attribute Standards address the attributes of
organizations and individuals performing internal auditing. Performance
Standards describe the nature of internal auditing and provide quality
criteria against which the performance of these services can be measured.
Attribute and Performance Standards apply to all internal audit services.

Implementation Standards expand upon the Attribute and Performance

Standards, by providing the requirements applicable to assurance (.A) or
consulting (.C) services.

18



Ivadas

Uztikrinimo paslaugos — tai vidaus auditoriaus nustatyty fakty objektyvus
jvertinimas, siekiant pateikti nuomones ar iSvadas dél subjekto, veiklos,
funkcijos, proceso, sistemos ar kity dalyky. Atliekantuztikrinimo uzduotj,
audito pobudj ir apimtj pasirenka vidaus auditorius. Teikiant uztikrinimo
paslaugas, dalyvauja trys Salys: 1) asmuo ar jy grupé, tiesiogiai susijusi su
subjektu, veikla, funkcija, procesu, sistema ar kitu dalyku — proceso
savininkas; 2)vertinantis asmuo ar jy grupé — vidaus auditorius; 3) atliktu
jvertinimu pasinaudojantis asmuo ar jy grupé —Vvartotojas.

Konsultavimo paslaugos yra patariamojo pobudzio veikla ir jos
teikiamos tada, kai klientas jy praso. Konsultavimo uzduoties pobudis ir
apimtis priklauso nuo to, kaip susitariama su klientu. Teikiant
konsultavimo paslaugas, dazniausiai dalyvauja dvi Salys: 1) paslaugas
sitilantis asmuo ar jy grupé — vidaus auditorius, 2) patarimo prasantis ir jj
gaunantis asmuo ar jy grupé — klientas. Vidaus auditorius, teikdamas
konsultavimo paslaugas, turi iSlikti objektyvus ir nesiimti vadovy
funkeijy.

Standartai yra skirti vidaus auditoriams ir vidaus audito tarnybai. Visi
vidaus auditoriai yra atsakingi uz Standarty reikalavimy, susijusiy su
individualiu objektyvumu, profesionalumu, reikiamu profesiniu atidumu,
laikymasi ir standarty, kuriuose apibrézta atsakomybé uz atliekama darba,
laikymasi. Vidaus audito vadovai yra papildomai atsakingi uz tai, kad visa
vidaus audito veikla biity vykdoma vadovaujantis Standartais.

Jei Salies jstatymai ar norminiai teisés aktai vidaus auditoriams ar
vidaus audito veiklai draudZzia laikytis kai kuriy konkreCiy Standarty
daliy, biitina laikytis visy kity Standarty reikalavimy ir tokios aplinkybés
turi buti atskleistos.

19



Introduction

Assurance services involve the internal auditor’s objective assessment
of evidence to provide opinions or conclusions regarding an entity,
operation, function, process, system, or other subject matters. The nature
and scope of an assurance engagement are determined by the internal
auditor. Generally, three parties are participants in assurance services: (1)
the person or group directly involved with the entity, operation, function,
process, system, or other subject matter — the process owner, (2) the
person or group making the assessment — the internal auditor, and (3) the
person or group using the assessment — the user.

Consulting services are advisory in nature, and are generally
performed at the specific request of an engagement client. The nature and
scope of the consulting engagement are subject to agreement with the
engagement client. Consulting services generally involve two parties: (1)
the person or group offering the advice — the internal auditor, and (2) the
person or group seeking and receiving the advice — the engagement
client. When performing consulting services the internal auditor should
maintain objectivity and not assume management responsibility.

The Standards apply to individual internal auditors and the internal
audit activity. All internal auditors are accountable for conforming with
the Standards related to individual objectivity, proficiency, due
professional care, and Standards, relevant to the performance of their job
responsibilities. Chief audit executives are additionally accountable for the
internal audit activity’s overall conformance with the Standards.

If internal auditors or the internal audit activity is prohibited by law
or regulation from conformance with certain parts of the Standards,
conformance with all other parts of the Standards and appropriate
disclosures are needed.

20



Ivadas

Jei vadovaujamasi ne tik Siais Standartais, bet ir kity autoritetingy
organizacijy iSleistais reikalavimais, apie tai reikéty pazyméti vidaus
audito dokumentuose. Tuo atveju, kai vidaus audito veikla atitinka
Standartus, tac¢iau Standarty ir kity reikalavimy nuostatos skiriasi, vidaus
audito veikla turi biiti atlieckama ir vidaus auditoriai turi vadovautis $iais
Standartais; kitais reikalavimais galima vadovautis, jeigu jy nuostatos yra
grieztesnés.

Standarty perzitra ir raida yra nenutriikkstamas procesas. Tarptautiniy
vidaus audito standarty valdyba, prieS paskelbdama Standartus, daug
konsultuojasi ir diskutuoja Standarty klausimais. Standarty projekty ji
paskelbia pasaulio mastu, norédama suzinoti visuoting nuomong. Visi
Standarty projektai skelbiami VAI interneto svetainés puslapyje ir
pateikiami visiems VAI skyriams.

Pasitilymus ar pastabas dél Standarty galima teikti adresu:

Institute of Internal Auditors

Standards and Guidance

247 Maitland Avenue

Altamonte Springs, FL 32701-4201, USA

E-mail: guidance@theiia.org

Web: https://global.theiia.org

21
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Introduction

If the Standards are used in conjunction with requirements issued by
other authoritative bodies, internal audit communications may also cite the
use of other requirements, as appropriate. In such a case, if the internal
audit activity indicates conformance with the Standards and
inconsistencies exist between the Standards and other requirements,
internal auditors and the internal audit activity must conform with the
Standards and may conform with the other requirements if such
requirements are more restrictive.

The review and development of the Standards is an ongoing process.
The International Internal Audit Standards Board engages in extensive
consultation and discussion before issuing the Standards. This includes
worldwide solicitation for public comment through the exposure draft
process. All exposure drafts are posted on The IIA’s website as well as
being distributed to all 1A institutes.

Suggestions and comments regarding the Standards can be sent to:

The Institute of Internal Auditors

Standards and Guidance

247 Maitland Avenue

Altamonte Springs, FL 32701-4201, USA

E-mail: guidance@theiia.org

Web: https://global.theiia.org
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KOKYBES STANDARTAI

Vidaus audito veiklos tikslai, jgaliojimai ir funkcijos turi buti
oficialiai apibrézti vidaus audito nuostatuose, kurie turi atitikti
vidaus audito misija ir privalomus Tarptautinés profesinés
praktikos pagrindy elementus (Pagrindinius principus, Etikos
kodeksa, Standartus ir vidaus audito apibrézimg). Vidaus audito
vadovas turi reguliariai perzitréti vidaus audito nuostatus ir su jy
pakeitimais supazindinti auks$ciausius vadovus bei pateikti tvirtinti
tarybai (valdybai).

PaaiSkinimas:

Vidaus audito nuostatai yra oficialus dokumentas, kuriame nurodomi
vidaus audito veiklos tikslai, jgaliojimai ir funkcijos. Vidaus audito
nuostatuose apibréziamas vidaus audito statusas bei vidaus audito vadovo
atsiskaitymo tarybai (valdybai) uz vidaus audito funkcijos vykdymg
organizacijoje pobudis, suteikti jgaliojimai naudotis dokumentais,
personalo paslaugomis ir materialiuoju turtu, reikalingais atliekant
uzduotis, bei apibréziama vidaus audito veiklos apimtis (sritis). Nuostatus
tvirtina taryba (valdyba).

1000.A1 — Organizacijai teikiamy uztikrinimo paslaugy pobudis
turi bati apibréztas vidaus audito nuostatuose. Jeigu uztikrinimo
paslaugos teikiamos ir iSorés Salims, jy pobidis taip pat turi biti
apibréztas vidaus audito nuostatuose.

1000.C1 - Vidaus audito nuostatuose turi biiti apibréztas
konsultavimo paslaugy pobiidis.
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ATTRIBUTE STANDARDS

The purpose, authority, and responsibility of the internal audit
activity must be formally defined in an internal audit charter,
consistent with the Mission of Internal Audit and the mandatory
elements of the International Professional Practices Framework
(the Core Principles for the Professional Practice of Internal
Auditing, the Code of Ethics, the Standards, and the Definition of
Internal Auditing). The chief audit executive must periodically
review the internal audit charter and present it to senior
management and the board for approval.

Interpretation:

The internal audit charter is a formal document that defines the internal
audit activity's purpose, authority, and responsibility. The internal audit
charter establishes the internal audit activity's position within the
organization, including the nature of the chief audit executive’s functional
reporting relationship with the board; authorizes access to records,
personnel, and physical properties relevant to the performance of
engagements; and defines the scope of internal audit activities. Final
approval of the internal audit charter resides with the board.

1000.A1 — The nature of assurance services provided to the
organization must be defined in the internal audit charter. If
assurances are to be provided to parties outside the organization,
the nature of these assurances must also be defined in the internal
audit charter.

1000.C1 - The nature of consulting services must be defined in the
internal audit charter.
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Kokybés standartai

1010 —VVadovavimasis Privalomomis nuostatomis
Vidaus audito nuostatuose turi buti nurodyta, kad privaloma
vadovautis Pagrindiniais principais, Etikos kodeksu, Standartais ir
vidaus audito apibrézimu. Vidaus audito vadovas turéty su
aukscCiausiais vadovais ir taryba (valdyba) aptarti vidaus audito
misija ir Tarptautinés profesinés praktikos pagrindy privalomus
elementus.

Vidaus audito veikla turi biiti nepriklausoma, o vidaus auditoriai,
atlikdami audita, turi biti objektyvis.

PaaiSkinimas:

Nepriklausomumas — tai nepriklausymas nuo sqlygy, kurios kelia grésme
vidaus auditui nesaliskai atlikti vidaus audito funkcijas. Pakankamas
nepriklausomumas, kuris biitinas siekiant tinkamai atlikti vidaus auditq,
jgyjamas turint tiesioginj ir neribotg priéjimg prie auksciausiy vadovy ir
tarybos (valdybos). Tai gali biti pasiekiama nustacius abipusio rysio
santykius. Turi biiti valdomos grésmeés, kylancios konkretaus auditoriaus
nepriklausomumui, jo nepriklausomumui atliekant uzduotj, ir funkciniu, ir
organizaciniu lygmeniu.

Objektyvumas — tai vidiné nuostata, kuri leidZia vidaus auditoriams atlikti
uzduotis taip, kad jie galéty garantuoti uz savo darbo rezultatus ir neiti j
kompromisus dél darbo kokybés. Objektyvumas — tai, kai vidaus auditoriy
sprendimui nedaro jtakos kity asmeny nuomoné. Turi biti valdomos
grésmes, kylancios konkretaus auditoriaus objektyvumui, jo objektyvumui
atliekant uzduotj, ir funkciniu, ir organizaciniu lygmeniu.
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Attribute standards

1010 — Recognizing Mandatory Guidance in the Internal Audit
Charter
The mandatory nature of the Core Principles for the Professional
Practice of Internal Auditing, the Code of Ethics, the Standards,
and the Definition of Internal Auditing must be recognized in the
internal audit charter. The chief audit executive should discuss the
Mission of Internal Audit and the mandatory elements of the
International Professional Practices Framework with senior
management and the board.

The internal audit activity must be independent, and internal
auditors must be objective in performing their work.

Interpretation:

Independence is the freedom from conditions that threaten the ability of
the internal audit activity to carry out internal audit responsibilities in an
unbiased manner. To achieve the degree of independence necessary to
effectively carry out the responsibilities of the internal audit activity, the
chief audit executive has direct and unrestricted access to senior
management and the board. This can be achieved through a dual-
reporting relationship.

Threats to independence must be managed at the individual auditor,
engagement, functional, and organizational levels

Obijectivity is an unbiased mental attitude that allows internal auditors to
perform engagements in such a manner that they believe in their work
product and that no quality compromises are made. Objectivity requires
that internal auditors do not subordinate their judgment on audit matters
to others. Threats to objectivity must be managed at the individual auditor,
engagement, functional, and organizational levels.
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Kokybés standartai

1110 — Nepriklausomumas organizacijoje
Vidaus audito vadovas turi atsiskaityti tokio lygio organizacijos
valdymo organui, kuris gali garantuoti, kad bus sudarytos salygos
tinkamai atlikti vidaus audito funkcijas. Vidaus audito vadovas
bent kartg per metus turi patvirtinti tarybai (valdybai) apie vidaus
audito veiklos nepriklausomumg organizacijoje.

PaaiSkinimas:

Nepriklausomumas organizacijoje yra tinkamai jgyvendinamas, kai
vidaus audito vadovas uz vidaus audito funkcijos vykdymq atsiskaito
tarybai (valdybai) ir kai taryba (valdyba) jtraukiama j Siuos procesus:

tvirtina vidaus audito nuostatus;

tvirtina rizikos jvertinimu pagristq vidaus audito plang,
tvirtina vidaus audito biudzetq ir istekliy plang;

gauna ataskaitas is vidaus audito vadovo apie vidaus audito
veiklos plano vykdymq ir kitais klausimais;

tvirtina sprendimus, susijusius su vidaus audito vadovo
paskyrimu ir atleidimu;

tvirtina vidaus audito vadovo darbo uzmokestj;

pateikia atitinkamus paklausimus vadovybei ir vidaus audito
vadovui ir jvertina, ar néra ribojama (vidaus audito veiklos)
apimtis ir (vidaus audito veiklai) reikalingi istekliai.

1110.A1 — Vidaus audito veiklai neturi biiti daromas poveikis
pasirenkant vidaus audito apimtj, atliekant uzduot] ir pateikiant
uzduoties rezultatus. Jeigu toks poveikis yra daromas, vidaus
audito vadovas apie tai turi jspéti tarybg (valdyba) bei aptarti
galimas pasekmes.

1111 - Tiesioginis bendravimas su taryba (valdyba)
Vidaus audito vadovas su taryba (valdyba) turi bendrauti ir
bendradarbiauti tiesiogiai.
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Attribute standards

1110 — Organizational Independence
The chief audit executive must report to a level within the
organization that allows the internal audit activity to fulfill its
responsibilities. The chief audit executive must confirm to the
board, at least annually, the organizational independence of the
internal audit activity.

Interpretation:

Organizational independence is effectively achieved when the chief audit
executive reports functionally to the board. Examples of functional
reporting to the board involve the board:

e Approving the internal audit charter.

e Approving the risk based internal audit plan.

e Approving the internal audit budget and resource plan.

e Receiving communications from the chief audit executive on the
internal audit activity’s performance relative to its plan and other
matters.

e Approving decisions regarding the appointment and removal of
the chief audit executive.

¢ Approving the remuneration of the chief audit executive.

e Making appropriate inquiries of management and the chief audit
executive to determine whether there are inappropriate scope or
resource limitations.

1110.A1 — The internal audit activity must be free from
interference in determining the scope of internal auditing,
performing work, and communicating results. The chief audit
executive must disclose such interference to the board and discuss
the implications.

1111 — Direct Interaction with the Board

The chief audit executive must communicate and interact directly
with the board.
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Kokybés standartai

1112 - Vidaus audito vadovo pareigos Kitoje nei vidaus auditas
veikloje
Tais atvejais, kai vidaus audito vadovas turi prisiimti ar tikimasi,
kad jis prisiims pareigas ir (arba) atsakomybes, kurios
nepriskiriamos vidaus audito veiklai, turi bati jdiegtos priemonés,
kurios sumazinty neigiama poveikj nepriklausomumui ar

objektyvumui.

PaaiSkinimas:

Vidaus audito vadovui gali buti priskirtos kitos pareigos ir atsakomybés,
kurios néra vidaus audito veiklos dalis, pavyzdziui, atsakomybé uz
atitikties ar rizikos valdymo veiklas. Sios pareigos ir atsakomybés gali
neigiamai paveikti arba gali taip atrodyti, kad jos neigiamai veikia vidaus
audito veiklos nepriklausomumg organizacijoje arba konkretaus vidaus
auditoriaus objektyvumg. Apsaugos priemone gali biti prieziuros veikla,
dazniausiai atliekama tarybos (valdybos), skirta spresti galimo neigiamo
poveikio klausimus. Prieziuros veikla gali apimti tokius veiksmus, kaip
periodinis atsiskaitymo lygiy ir atsakomybiy jvertinimas bei alternatyviy
procesy, kuriais bity gaunamas uztikrinimas apie kity atsakomybiy
vwkdymaq, jdiegimas.

1120 — Asmeninis objektyvumas
Vidaus auditoriai turi buti neSaliSki, nesivadovauti iSankstine
nuomone ir vengti bet kokio interesy konflikto.

PaaiSkinimas:

Interesy konfliktas — tai situacija, kai vidaus auditoriaus, kuriam suteiktas
iSankstinis pasitikéjimas, profesiniai ar asmeniniai interesai neatitinka
organizacijos interesy. Dél tokio interesy neatitikimo vidaus auditoriui
gali biiti sunku atlikti savo funkcijas nesaliskai. Interesy konfliktas yra ir
tuomet, kai neetiski ar netinkami auditoriaus veiksmai neturi tiesioginiy
padariniy, taciau susidaro jspudis, kad elgiamasi nederamai, nes tai gali
sukelti nepasitikéjimq vidaus auditoriumi, vidaus audito veikla ar Sia
profesija. Interesy konfliktas gali trukdyti asmeniui objektyviai atlikti savo
funkcijas.
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Attribute standards

1112 — Chief Audit Executive Roles Beyond Internal Auditing
Where the chief audit executive has or is expected to have roles
and/or responsibilities that fall outside of internal auditing,
safeguards must be in place to limit impairments to independence
or objectivity.

Interpretation:

The chief audit executive may be asked to take on additional roles and
responsibilities outside of internal auditing, such as responsibility for
compliance or risk management activities. These roles and
responsibilities may impair, or appear to impair, the organizational
independence of the internal audit activity or the individual objectivity of
the internal auditor. Safeguards are those oversight activities, often
undertaken by the board, to address these potential impairments, and may
include such activities as periodically evaluating reporting lines and
responsibilities and developing alternative processes to obtain assurance
related to the areas of additional responsibility.

1120 — Individual Objectivity
Internal auditors must have an impartial, unbiased attitude and
avoid any conflict of interest.

Interpretation:

Conflict of interest is a situation in which an internal auditor, who is in a
position of trust, has a competing professional or personal interest. Such
competing interests can make it difficult to fulfill his or her duties
impartially. A conflict of interest exists even if no unethical or improper
act results. A conflict of interest can create an appearance of impropriety
that can undermine confidence in the internal auditor, the internal audit
activity, and the profession. A conflict of interest could impair an
individual's ability to perform his or her duties and responsibilities
objectively.
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Kokybés standartai

1130 — Trukdziai nepriklausomumui ar objektyvumui
Jei yra arba gali buti kokiy nors fakty, trukdanciy
nepriklausomumui ar objektyvumui, apie tai turi biiti pranesta
atitinkamoms Salims. PraneSamos informacijos pobudis priklauso
nuo trukdziy pobiidzio.

PaaiSkinimas:

Trukdziai nepriklausomumui ir asmeniniam objektyvumui gali biiti Sie:
asmeniniy interesy konfliktas, galimybiy ribojimas prieiti prie dokumenty,
naudotis personalo paslaugomis, materialiuoju turtu ir finansiniais
istekliais. Trukdziy gali biti ir daugiau.

Salys, kurioms turi biti pateikta informacija apie neigiamg poveikj
nepriklausomumui ir asmeniniam objektyvumui, priklauso nuo to, ko is
vidaus audito veiklos ir vidaus audito vadovo tikisi auksciausi vadovai ir
taryba (valdyba) ir kaip tai apibrézta vidaus audito nuostatuose, taip pat
nuo trukdziy pobiidzio.

1130.A1 — Vidaus auditoriai neturi vertinti veiklos, uz kurig buvo
anks¢iau atsakingi. Daroma prielaida, kad objektyvumas yra
pazeistas, jei vidaus auditorius teikia uztikrinimo paslaugas tos
veiklos, uz kurig jis buvo atsakingas pra¢jusius vienus metus.

1130.A2 — Uztikrinimo uzduoties dalis, uz kurias buvo atsakingas
vidaus audito vadovas, turi perZitiréti iSorés Salis, nesusijusi su Sia
veikla.

1130.A3 — Vidaus audito veikla gali teikti uztikrinimo paslaugas
tose srityse, kuriose anks¢iau yra teikusi konsultavimo paslaugas,
su salyga, kad konsultavimo paslaugy pobtdis nepakenké
objektyvumui ir su sglyga, kad skiriant zmogiSkuosius iSteklius
vidaus audito uzduociai atlikti yra atsizvelgiama j konkretaus
auditoriaus objektyvumo iSlaikyma.
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Attribute standards

1130 — Impairment to Independence or Objectivity
If independence or objectivity is impaired in fact or appearance,
the details of the impairment must be disclosed to appropriate
parties. The nature of the disclosure will depend upon the
impairment.

Interpretation:

Impairment to organizational independence and individual objectivity
may include, but is not limited to, personal conflict of interest, scope
limitations, restrictions on access to records, personnel, and properties,
and resource limitations, such as funding.

The determination of appropriate parties to which the details of an
impairment to independence or objectivity must be disclosed is dependent
upon the expectations of the internal audit activity’s and the chief audit
executive’s responsibilities to senior management and the board as
described in the internal audit charter, as well as the nature of the
impairment.

1130.A1 — Internal auditors must refrain from assessing specific
operations for which they were previously responsible. Objectivity
is presumed to be impaired if an internal auditor provides
assurance services for an activity for which the internal auditor had
responsibility within the previous year.

1130.A2 — Assurance engagements for functions over which the
chief audit executive has responsibility must be overseen by a
party outside the internal audit activity.

1130.A3 — The internal audit activity may provide assurance
services where it had previously performed consulting services,
provided the nature of the consulting did not impair objectivity and
provided individual objectivity is managed when assigning
resources to the engagement.
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Kokybés standartai

1130.C1 — Vidaus auditoriai gali teikti konsultavimo paslaugas,
susijusias su veikla, uz kurig jie anks¢iau buvo atsakingi.

1130.C2 — Jeigu sitlomos konsultavimo paslaugos gali trukdyti
vidaus auditoriy nepriklausomumui ar objektyvumui, vidaus
auditoriai, prie§ sutikdami jas teikti, apie tai turi pranesti klientui.

Uzduotys turi buti atlieckamos profesionaliai ir atidziai.

1210 - Profesionalumas
Vidaus auditoriai privalo turéti ziniy, jgiidziy ir kity sugebéjimy,
reikalingy auditoriaus funkcijoms atlikti. VVisa vidaus audito veikla
turi buti atliekama turint arba jgyjant reikalingy Ziniy, jgtidziy ir
kity sugebéjimy.

PaaiSkinimas:

Profesionalumas — tai bendras terminas, apibidinantis zinias, jgudzius ir
kitus sugebéjimus, kuriy reikalaujama is vidaus auditoriy, kad jie galéty
veiksmingai atlikti savo profesines pareigas. Jis apima atsizvelgimq j
dabartinio laikmecio jvykius, tendencijas, aktualiy problemy Zinojimg,
kuris leisty teikti tinkamus patarimus ir rekomendacijas. Vidaus auditoriai
skatinami savo profesionalumq patvirtinti jgytais diplomais, pavyzdziui,
atestuoto vidaus auditoriaus pazZyméjimu ar pan., kurie liudija apie
profesing kvalifikacijq ir kuriuos siiilo Vidaus auditoriy institutas bei kitos
atitinkamos profesinés organizacijos.

1210.A1 — Vidaus audito vadovas turi pasirtpinti, kad biity gauta
kompetentingy patarimy ir parama, jeigu vidaus auditoriams
truksta ziniy, jgidziy ar kitos kompetencijos, uztikrinimo
uzduociai ar jos daliai atlikti.
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Attribute standards

1130.C1 - Internal auditors may provide consulting services
relating to operations for which they had previous responsibilities.

1130.C2 — If internal auditors have potential impairments to
independence or objectivity relating to proposed consulting
services, disclosure must be made to the engagement client prior
to accepting the engagement.

Engagements must be performed with proficiency and due
professional care.

1210 — Proficiency
Internal auditors must possess the knowledge, skills, and other
competencies needed to perform their individual responsibilities.
The internal audit activity collectively must possess or obtain the
knowledge, skills, and other competencies needed to perform its
responsibilities.

Interpretation:

Proficiency is a collective term that refers to the knowledge, skills, and
other competencies required of internal auditors to effectively carry out
their professional responsibilities. It encompasses consideration of
current activities, trends, and emerging issues, to enable relevant advice
and recommendations. Internal auditors are encouraged to demonstrate
their proficiency by obtaining appropriate professional certifications and
qualifications, such as the Certified Internal Auditor designation and
other designations offered by The Institute of Internal Auditors and other
appropriate professional organizations.

1210.A1 - The chief audit executive must obtain competent advice
and assistance if the internal auditors lack the knowledge, skills, or
other competencies needed to perform all or part of the
engagement.
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Kokybés standartai

1210.A2 — Vidaus auditoriams reikia turéti pakankamai ziniy, kad
galéty jvertinti sukciavimo rizikga ir organizacijos taikomas
suk¢iavimo prevencijos priemones, taciau nereikalaujama, kad jie
turéty tokiy sugebéjimy kaip asmenys, kuriy pagrindinis darbas yra
nustatyti ir tirti suk¢iavima.

1210.A3 — Vidaus auditoriams reikia turéti pakankamai ziniy apie
pagrindinius  informaciniy technologijy rizikos veiksnius,
kontrolés priemones ir apie darbe taikytinus technologijomis
psgristus audito metodus ir priemones, kad galéty atlikti jiems
paskirtus darbus. Taciau ne visy vidaus auditoriy kompetencija turi
biiti tokio pat lygio kaip auditoriaus, kurio pagrindiné funkcija yra
informaciniy technologijy auditas.

1210.C1 — Jeigu vidaus auditoriams truksta Ziniy, jgiidziy ar kity
sugebéjimy, reikalingy visai konsultavimo uzduociai ar jos daliai
atlikti, vidaus audito vadovas turi atsisakyti teikti tokias paslaugas
arba pasinaudoti kompetentingy konsultanty paslaugomis ir
pagalba.

1220 — Reikiamas profesinis atidumas
Vidaus auditoriai turi dirbti atidziai ir kvalifikuotai, kaip to
pagristai tikimasi 1§ iSmanaus ir kompetentingo vidaus auditoriaus.
Reikiamas profesinis atidumas nereiskia, kad neyjmanoma suklysti.

1220.A1 — Vidaus auditoriai turi atidziai jvertinti:

e darbo apimtj, reikalinga uZduoties tikslams pasiekti;

e sriciy, kuriy wuztikrinimo uZduotys yra atliekamos,
santykinj sudétinguma, pobud; ir svarbuma;

e organizacijos valdymo, rizikos valdymo ir kontrolés
procesy tinkamumag ir veiksminguma;

o reikSmingy klaidy, suk¢iavimo ar reikalavimy nesilaikymo
tikimybe;

e audito atlikimo sgnaudy ir tikétinos naudos santykj.
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Attribute standards

1210.A2 — Internal auditors must have sufficient knowledge to
evaluate the risk of fraud and the manner in which it is managed
by the organization, but are not expected to have the expertise of a
person whose primary responsibility is detecting and investigating
fraud.

1210.A3 - Internal auditors must have sufficient knowledge of key
information technology risks and controls and available
technology-based audit techniques to perform their assigned work.
However, not all internal auditors are expected to have the
expertise of an internal auditor whose primary responsibility is
information technology auditing.

1210.C1 — The chief audit executive must decline the consulting
engagement or obtain competent advice and assistance if the
internal auditors lack the knowledge, skills, or other competencies
needed to perform all or part of the engagement.

1220 — Due Professional Care
Internal auditors must apply the care and skill expected of a
reasonably prudent and competent internal auditor. Due
professional care does not imply infallibility.

1220.A1 - Internal auditors must exercise due professional care by
considering the:
e Extent of work needed to achieve the engagement’s
objectives;
o Relative complexity, materiality, or significance of matters
to which assurance procedures are applied;

e Adequacy and effectiveness of governance, risk
management, and control processes;

e Probability of significant errors, fraud, or noncompliance;
and

o Cost of assurance in relation to potential benefits.
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Kokybés standartai

1220.A2 — Vidaus auditoriai, sickdami riipestingai atlikti audita,
turi nuspresti, ar naudoti technologijomis pagrijstus audito metodus
ir priemones, ar kitus duomeny analizavimo metodus.

1220.A3 — Vidaus auditoriai turi nustatyti svarbig rizika, galincig
turéti jtakos organizacijos tikslams, veiklai ir iStekliams. Taciau
vien tik uztikrinimo veiklos procediiros, kad ir kaip riipestingai
atliktos, neuztikrina, jog bus nustatyti visi svarbis rizikos
veiksniai.

1220.C1 — Vidaus auditoriai turi ripestingai atlikti konsultavimo
uzduotis, atsizvelgdami j:
o klienty poreikius ir pageidavimus, taip pat j ataskaity apie
uzduoties rezultatus pobiid] ir terminus;
e sudétingumg ir apimtj darbo, kurj reikés atlikti, kad buty
pasiekti konsultavimo uzduoties tikslai;
¢ konsultavimo paslaugy sagnaudy ir galimos naudos santyki.

1230 — Nuolatinis profesinis tobuléjimas
Vidaus auditoriai turi nuolat gilinti Zinias, tobulinti jgudzius ir
ugdyti kitas profesines savybes bei sugeb¢jimus.

Vidaus audito vadovas yra atsakingas uZ parengimg ir prieziiira
kokybés uztikrinimo ir gerinimo programos, apimancios visus
vidaus audito veiklos aspektus.
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Attribute standards

1230 -

1220.A2 — In exercising due professional care internal auditors
must consider the use of technology-based audit and other data
analysis techniques.

1220.A3 — Internal auditors must be alert to the significant risks
that might affect objectives, operations, or resources. However,
assurance procedures alone, even when performed with due
professional care, do not guarantee that all significant risks will be
identified.

1220.C1 - Internal auditors must exercise due professional care
during a consulting engagement by considering the:
e Needs and expectations of clients, including the nature,
timing, and communication of engagement results;
o Relative complexity and extent of work needed to achieve
the engagement’s objectives;
e Cost of the consulting engagement in relation to potential
benefits.

Continuing Professional Development
Internal auditors must enhance their knowledge, skills, and other
competencies through continuing professional development.

The chief audit executive must develop and maintain a quality
assurance and improvement program that covers all aspects of the
internal audit activity.
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Kokybés standartai

PaaiSkinimas:

Kokybés uztikrinimo ir gerinimo programa rengiama tam, kad biity
galima jvertinti, ar vidaus audito veikla atitinka Standartus ir ar vidaus
auditoriai vadovaujasi Etikos kodeksu. Remiantis programa vertinamas
vidaus audito veiklos efektyvumas bei veiksmingumas ir nustatoma, kaip
reikety gerinti vidaus audito veiklg. Vidaus audito vadovas turéty
paskatinti tarybq (valdybg) vykdyti kokybés uZtikrinimo ir gerinimo
programos prieziirg.

1310 — Kokybés uZtikrinimo ir gerinimo programos reikalavimai
Kokybés uztikrinimo ir gerinimo programa turi sudaryti tiek
vidinius, tiek Sorinius vertinimus.

1311 — Vidinis vertinimas

Vidiniai vertinimai tai:

e nuolatiné vidaus audito veiklos stebésena;

e periodiniai vertinimai, kuriuos atliecka patys auditoriai (saves
vertinimas) arba vertinimai, kuriuos atlicka kiti tos pacios
organizacijos darbuotojai, pakankamai iSmanantys vidaus
audito veikla.

PaaiSkinimas:

Nuolatiné stebésena — tai kasdien atliekamy vidaus audito veiklos
priezitiros, perZiiros ir vertinimo darby visuma. Nuolatiné stebésena — tai
nusistovéjusi vadovavimo vidaus audito veiklai politika bei praktika
taikant procesus, priemones ir informacijq, kurie yra biitini vertinant, ar
vidaus audito veikla atitinka Etikos kodeksq ir Standartus.

Periodiniai jvertinimai atliekami siekiant jvertinti, ar vidaus audito veikla
atitinka Etikos kodeksq ir Standartus.

Tam, kad pakakty Ziniy vidaus auditui atlikti, reikia suprasti visa tai, kas
isdeéstyta Tarptautinés profesinés praktikos pagrinduose.
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Attribute standards

Interpretation:

A quality assurance and improvement program is designed to enable an
evaluation of the internal audit activity’s conformance with the Standards
and an evaluation of whether internal auditors apply the Code of Ethics.
The program also assesses the efficiency and effectiveness of the internal
audit activity and identifies opportunities for improvement. The chief audit
executive should encourage board oversight in the quality assurance and
improvement program.

1310 — Requirements of the Quality Assurance and Improvement
Program
The quality assurance and improvement program must include
both internal and external assessments.

1311 — Internal Assessments
Internal assessments must include:
e Ongoing monitoring of the performance of the internal audit
activity;
e Periodic self assessments or assessments by other persons
within the organization with sufficient knowledge of internal
audit practices.

Interpretation:

Ongoing monitoring is an integral part of the day-to-day supervision,
review, and measurement of the internal audit activity. Ongoing
monitoring is incorporated into the routine policies and practices used to
manage the internal audit activity and uses processes, tools, and
information considered necessary to evaluate conformance with the Code
of Ethics, and the Standards.

Periodic assessments are conducted to evaluate conformance with the
Code of Ethics, and the Standards.

Sufficient knowledge of internal audit practices requires at least an
understanding of all elements of the International Professional Practices
Framework.
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Kokybés standartai

1312 — ISorinis jvertinimas

ISorinj vidaus audito veiklos jvertinimag bent kartg per penkerius
metus turi atlikti kvalifikuotas ir nepriklausomas vertintojas ar
vertintojy grupé, nepriklausantys organizacijai. Vidaus audito
vadovas su taryba (valdyba) turi apsvarstyti:

e iSorinio jvertinimo formg ir daznuma;

e iSorinio vertintojo ar vertintojy grupés kvalifikacija,

nepriklausomuma, jskaitant interesy konflikto galimybe.

PaaiSkinimas:

Visas isorinis jvertinimas gali buti atliekamas isorés vertintojo arba gali
buti atliekamas saves vertinimas, kurj patvirtina nepriklausomas isorés
vertintojas. ISorés vertintojas turi pateikti isvadq, ar vidaus audito veikla
atitinka Etikos kodeksq ir Standartus. |Sorinio vertinimo ataskaitoje taip
pat gali buiti pateiktos veiklos ar strateginio pobidzio pastabos.
Kvalifikuotas vertintojas ar vertintojy grupé turéty biti kompetentingi
dviejose — vidaus audito profesinés praktikos ir iSorinio vertinimo —
srityse. Kompetencija gali biiti traktuojama kaip patirties ir teoriniy Ziniy
derinys. Patirtis, jgyta panasSaus dydzio, sudétingumo, veiklos srities ar
pramonés Sakos ir technologinio issivystymo lygio organizacijose yra
vertingesné uz kitg, su tuo maziau susijusiq, patirtj. Taciau nebiitina, kad
visi vertintojy grupés nariai biity vienodai kompetentingi visose srityse —
grupé turi pasizyméti komandine kvalifikacija. Vidaus audito vadovas,
remdamasis profesine kompetencija, jvertina, ar vertintojas arba
vertintojy grupé yra pakankamai kvalifikuoti.

Nepriklausomas vertintojas ar vertintojy grupé — tai vertintojai, kurie
neturi realaus ar numanomo interesy konflikto su organizacija, kurios
vidaus audito veikla yra vertinama, jai nepriklauso ir néra jos
kontroliuojami. Vidaus audito vadovas turéty paskatinti tarybg (valdybg)
vykdyti isorinio vertinimo prieZiirqg, kuri padéty sumazinti galimg ar
numanomgq interesy konfliktq.
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Attribute standards

1312 — External Assessments

External assessments must be conducted at least once every five

years by a qualified, independent assessor or assessment team from

outside the organization. The chief audit executive must discuss

with the board:

e The form and frequency of external assessments;

e The qualifications and independence of the external assessor
or assessment team, including any potential conflict of interest.

Interpretation:

External assessments may be accomplished through a full external
assessment, or a self-assessment with independent external validation.
The external assessor must conclude as to conformance with the Code of
Ethics and the Standards; the external assessment may also include
operational or strategic comments.

A qualified assessor or assessment team demonstrates competence in two
areas: the professional practice of internal auditing and the external
assessment process. Competence can be demonstrated through a mixture
of experience and theoretical learning. Experience gained in
organizations of similar size, complexity, sector or industry, and technical
issues is more valuable than less relevant experience. In the case of an
assessment team, not all members of the team need to have all the
competencies; it is the team as a whole that is qualified. The chief audit
executive uses professional judgment when assessing whether a assessor
or assessment team demonstrates sufficient competence to be qualified.

An independent assessor or assessment team means not having either an
actual or perceived conflict of interest and not being a part of, or under
the control of, the organization to which the internal audit activity
belongs. The chief audit executive should encourage board oversight in
the external assessment to reduce perceived or potential conflicts of
interest.
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Kokybés standartai

1320 — PraneSimas apie kokybés uztikrinimo ir gerinimo programg
Vidaus audito vadovas kokybés uztikrinimo ir gerinimo
programos vertinimo rezultatus turi pranesti auksS¢iausiems
vadovams ir tarybai (valdybai). PraneSime turéty biti pateikta
tokia informacija:

e vidaus ir iSorinio jvertinimo apimtis ir daznumas;

e vertintojo ar vertintojy grupés kvalifikacija ir
nepriklausomumas, jskaitant galima interesy konflikta;

e Vertintojy iSvados;

e Vveiksmy planai.

PaaiSkinimas:

Pranesimo apie kokybés uztikrinimo ir gerinimo programos vertinimo
rezultatus forma, turinys ir daznumas nustatomi suderinus visa tai su
auksciausiais vadovais ir taryba (valdyba) bei atsizvelgiant j vidaus
audito veiklos ir vidaus audito vadovo funkcijas, apibréztas vidaus audito
nuostatuose. Apie vidaus audito veiklos ir Etikos kodekso bei Standarty
atitikimg ir apie iSoriniy bei vidiniy periodiniy vertinimy rezultatus
pranesama atlikus tokius vertinimus, o apie nuolatinio stebéjimo
rezultatus pranesama bent kartq per metus. Vertintojo ar vertintojy grupés
ataskaitoje turi biiti nurodytas reikalavimy atitikimo lygis.

1321 — Teiginio ,,vidaus audito veikla atitinka tarptautinius vidaus
audito standartus* vartojimas
Teigti, kad vidaus audito veikla atitinka Tarptautinius vidaus
audito standartus galima tik tuomet, jeigu kokybés uztikrinimo ir
gerinimo programos jvertinimo rezultatai patvirtina §j teiginj.
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Attribute standards

1320 — Reporting on the Quality Assurance and Improvement
Program

The chief audit executive must communicate the results of the

quality assurance and improvement program to senior

management and the board. Disclosure should include:

e The scope and frequency of both the internal and external
assessments.

e The qualifications and independence of the assessor(s) or
assessment team, including potential conflicts of interest.

e Conclusions of assessors.

e Corrective action plans.

Interpretation:

The form, content, and frequency of communicating the results of the
quality assurance and improvement program is established through
discussions with senior management and the board and considers the
responsibilities of the internal audit activity and chief audit executive as
contained in the internal audit charter. To demonstrate conformance with
the Code of Ethics, and the Standards, the results of external and periodic
internal assessments are communicated upon completion of such
assessments and the results of ongoing monitoring are communicated at
least annually. The results include the assessor’s or assessment team’s
evaluation with respect to the degree of conformance.

1321 — Use of “Conforms with the International Standards for the
Professional Practice of Internal Auditing”
Indicating that the internal audit activity conforms with the
International Standards for the Professional Practice of Internal
Auditing is appropriate only if supported by the results of the
quality assurance and improvement program
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Kokybés standartai

PaaiSkinimas:

Vidaus audito veikla atitinka Etikos kodeksq ir Standartus tuomet, kai Si
veikla pasiekia juose aprasytus rezultatus.

Kokybés uztikrinimo ir gerinimo programos rezultatai apima tiek vidiniy,
tiek iSoriniy vertinimy rezultatus. Turi biti atliekami visos vidaus audito
veiklos vidiniai vertinimai. Taip pat bent kartg per penkerius metus turi
biti atliktas vidaus audito veiklos iSorinis vertinimas.

1322 — Neatitikimy atskleidimas
Jei Etikos kodekso ar Standarty neatitikimas turi reikSmés visai
vidaus audito veiklai ar jos daliai, vidaus audito vadovas apie toki
neatitikimg ir jo padarinius turi pranesti aukséiausiems vadovams
ir tarybai (valdybai).
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Attribute standards

Interpretation:

The internal audit activity conforms with Code of Ethics and the Standards
when it achieves the outcomes described therein.

The results of the quality assurance and improvement program include the
results of both internal and external assessments. All internal audit
activities will have the results of internal assessments. Internal audit
activities in existence for at least five years will also have the results of
external assessments.

1322 — Disclosure of Nonconformance
When nonconformance with the Code of Ethics, or the Standards
impacts the overall scope or operation of the internal audit activity,
the chief audit executive must disclose the nonconformance and
the impact to senior management and the board.
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VEIKLOS STANDARTAI

2000 - Vadovavimas vidaus audito veiklai

Vidaus audito vadovas turi veiksmingai vadovauti vidaus audito
veiklai, kad organizacijai ji biity naudinga.

PaaiSkinimas:
Vidaus audito veiklai vadovaujama veiksmingai, kai:
o vidaus audito veiklos nuostatuose apibrézti tikslai ir funkcijos yra
jgyvendinami;
o vidaus audito veikla atitinka Standartus;
e vidaus auditq atliekanciy asmeny veikla rodo, kad vadovaujamasi
Etikos kodeksu ir Standartais;
e vidaus audito veikloje atsizvelgiama | tendencijas ir aktualias
problemas, kurios gali paveikti organizacijg.
Vidaus audito veikla sukuria pridéting verte organizacijai ir
suinteresuotoms Salims, Kal jvertina strategijas, tikslus ir rizikas, siekia
pasiilyti biidus, kaip pagerinti organizacijos valdymo, rizikos valdymo ir
kontrolés procesus ir teikia objektyvy bei tinkamq uZtikrinimq.

2010 — Planavimas
Vidaus audito vadovas yra atsakingas uz parengima rizikos
vertinimu pagristo plano, nusakancio vidaus audito veiklos
proritetus, kurie turi atitikti organizacijos uzdavinius.

PaaiSkinimas:

Vidaus audito vadovas, ruosdamas rizikos vertinimu pagristq plang,
konsultuojasi su auksciausiojo lygio vadovais ir taryba (valdyba), kad
suprasty organizacijos strategijg, pagrindinius verslo tikslus, susijusias
rizikas ir rizikos valdymo procesq. Esant reikalui, vidaus audito vadovas
turi perziureéti ir pakoreguoti plang, atsizvelgdamas j organizacijos verslo,
rizikos, operacijy, programy ir sistemy pokycius.
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PERFORMANCE STANDARDS

The chief audit executive must effectively manage the internal
audit activity to ensure it adds value to the organization.

Interpretation:
The internal audit activity is effectively managed when:
e It achieves the purpose and responsibility included in the internal
audit charter.
e It conforms with the Standards.
e Its individual members conform with the Code of Ethics and the
Standards.
e |t considers trends and emerging issues that could impact the
organization.
The internal audit activity adds value to the organization and its
stakeholders when it considers strategies, objectives, and risks; strives to
offer ways to enhance governance, risk management and control
processes; and objectively provides relevant assurance.

2010 — Planning
The chief audit executive must establish a risk-based plan to
determine the priorities of the internal audit activity, consistent
with the organization’s goals.

Interpretation:

To develop the risk-based plan, the chief audit executive consults with
senior management and the board and obtains an understanding of the
organization’s strategies, key business objectives, associated risks, and
risk management processes. The chief audit executive must review and
adjust the plan, as necessary, in response to changes in the organization’s
business, risks, operations, programs, systems, and controls.
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Veiklos standartai

2010.A1 — Vidaus audito uzduociy planas turi buti sudarytas
remiantis formalizuotu rizikos vertinimu, kuris atliekamas
maziausiai kartg per metus. Rengiant minéta uzduociy plana, turi
buti atsizvelgta | organizacijos aukSCiausiy vadovy ir tarybos
(valdybos) pasitalymus.

2010.A2 - Vidaus audito vadovas turi iSsiaiSkinti, ko i§ vidaus
audito veiklos tikisi vadovai, taryba (valdyba) bei kitos
suinteresuotos Salys ir ] tai atsizvelgti.

2010.C1 — Vidaus audito vadovas turéty apsvarstyti, kurias i§
prasomy konsultacijy teikti, jvertings kaip tai pagerinty rizikos
valdyma, organizacijos veiklg ir kokig pridéting verte sukurty
organizacijai. Numatomos teikti Konsultacijos turi buti
jtraukiamos j plang.

2020 — Plany pateikimas ir patvirtinimas
Vidaus audito vadovas turi pateikti auks¢iausiems vadovams bei
tarybai (valdybai) perzitréti ir tvirtinti vidaus audito veiklos
planus ir $iai veiklai bitinus iSteklius bei svarbius jy pokycius per
planuojamg laikotarpj. Vidaus audito vadovas taip pat turi
informuoti, kokig jtaka darbui gali turéti iStekliy ribojimas.

2030 - Istekliy valdymas
Vidaus audito vadovas turi uZtikrinti, kad numatyti iStekliai
patvirtintam planui jgyvendinti bty tinkami, pakankami ir
veiksmingai panaudoti.

PaaiSkinimas:

Zodis ,, tinkami “ reiskia Ziniy, jgidziy ir kity gebéjimy, reikalingy planui
ivkdyti, derinj. Zodis ,, pakankami ** siejamas su planui jvykdyti reikalingy
iStekliy kiekiu. IStekliai yra panaudoti veiksmingai, jeigu sudaromos
optimalios galimybés jgyvendinti patvirtintq plang.
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Performance standards

2010.A1 — The internal audit activity’s plan of engagements must
be based on a documented risk assessment, undertaken at least
annually. The input of senior management and the board must be
considered in this process.

2010.A2 — The chief audit executive must identify and consider
the expectations of senior management, the board, and other
stakeholders for internal audit opinions and other conclusions.

2010.C1 — The chief audit executive should consider accepting
proposed consulting engagements based on the engagement’s
potential to improve management of risks, add value, and improve
the organization’s operations. Accepted engagements must be
included in the plan.

2020 — Communication and Approval
The chief audit executive must communicate the internal audit
activity’s plans and resource requirements, including significant
interim changes, to senior management and the board for review
and approval. The chief audit executive must also communicate
the impact of resource limitations.

2030 — Resource Management
The chief audit executive must ensure that internal audit resources
are appropriate, sufficient, and effectively deployed to achieve the
approved plan.

Interpretation:

Appropriate refers to the mix of knowledge, skills, and other competencies
needed to perform the plan. Sufficient refers to the quantity of resources
needed to accomplish the plan. Resources are effectively deployed when
they are used in a way that optimizes the achievement of the approved
plan.
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Veiklos standartai

2040 — Politika ir procediiros
Vidaus audito vadovas atsakingas uz vidaus audito veiklos
politikos ir procediiry parengima.

PaaiSkinimas:
Politikos bei procediry forma ir turinys priklauso nuo vidaus audito
tarnybos dydzio, struktiiros ir darby sudétingumo.

2050 — Koordinavimas ir pasitikéjimas kity darbu
Vidaus audito vadovas turéty dalytis informacija, koordinuoti
darbus ir apsvarstyti galimybe pasitikéti kity vidaus bei iSorés
uztikrinimo ir konsultavimo paslaugy teikéjy darbu, tam kad biity
uztikrinta tinkama darby apimtis ir kiek jmanoma sumazintas
darby dubliavimasis.

PaaiSkinimas:

Koordinuodamas darbus vidaus audito vadovas gali pasitikéti kity
uztikrinimo ir konsultavimo paslaugy teikéjy darbu. Siekiant nustatyti
pagrindq pasitikéjimui, turi biti jdiegtas nuoseklus procesas ir vidaus
audito vadovas turi apsvarstyti uztikrinimo ir konsultavimo paslaugy
teikéjy kompetencijq, objektyvumq ir profesinj atidumg. Vidaus audito
vadovas taipogi turi aiskiai suvokti uztikrinimo ir konsultavimo paslaugy
teikéjy atlikto darbo apimtj, tikslus ir rezultatus. Nors ir turédamas
pagrindg pasitikéti  kity darbu, vidaus audito vadovas pats yra
atskaitingas ir atsakingas uz vidaus audito veiklos teikiamas isvadas ir
nuomong.
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Performance standards

2040 — Policies and Procedures
The chief audit executive must establish policies and procedures
to guide the internal audit activity.

Interpretation:

The form and content of policies and procedures are dependent upon the
size and structure of the internal audit activity and the complexity of its
work.

2050 — Coordination and Reliance
The chief audit executive should share information, coordinate
activities, and consider relying upon the work of other internal and
external assurance and consulting service providers to ensure
proper coverage and minimize duplication of efforts.

Interpretation:

In coordinating activities, the chief audit executive may rely on the work
of other assurance and consulting service providers. A consistent process
for the basis of reliance should be established, and the chief audit
executive should consider the competency, objectivity, and due
professional care of the assurance and consulting service providers. The
chief audit executive should also have a clear understanding of the scope,
objectives, and results of the work performed by other providers of
assurance and consulting services. Where reliance is placed on the work
of others, the chief audit executive is still accountable and responsible for
ensuring adequate support for conclusions and opinions reached by the
internal audit activity.
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Veiklos standartai

2060 — Atsiskaitymas auksSc¢iausiems vadovams ir tarybai (valdybai)

Vidaus audito vadovas turi periodiSkai atsiskaityti auksSc¢iausiems
vadovams ir tarybai (valdybai) apie vidaus audito veiklos tiksly,
jgaliojimy, funkcijy, veiklos plano vykdyma bei atitikimg Etikos
kodeksui bei Standartams. Ataskaitoje taip pat turi biiti pateikta
informacija apie atskleistg svarbig rizikg, kontrolés problemas, i$
ju — apie galimybes sukciauti, valdymo klausimus bei kitus
klausimus, j kuriuos auksciausi vadovai ir taryba (valdyba) turi
atkreipti démes;.

PaaiSkinimas:

Vidaus audizo vadovas, auksciausi vadovai bei taryba (valdyba) kartu
nustato atsiskaitymy daznumg ir turing. Atsiskaitymo daznumas ir turinys
priklauso nuo pranesamos informacijos svarbos ir veiksmy, kuriy turi
imtis auksciausi vadovai irlar taryba (valdyba), skubos.

Atsiskaitydamas auksciausiems vadovams ir tarybai (valdybai), vidaus
audito vadovas turi pateikti informacijq apie:

vidaus audito nuostatus;

Vidaus audito veiklos nepriklausomumag;

Vidaus audito metinj plang ir jo vykdymg;

poreikj istekliams,

vidaus audito veiklos rezultatus;

(vidaus audito veiklos) atitikimq Etikos kodeksui ir Standartams ir
veiksmy planus reikSmingiems neatitikimams spresti;

vadovy atsakq j tokius nustatytus rizikos atvejus, kurie, vidaus
audito vadovo nuomone, organizacijoje gali biti netoleruotini.

Sie ir kiti reikalavimai vidaus audito vadovo atsiskaitymui yra detaliau
aprasomi Kitose Standarty dalyse.

53



Performance standards

2060 — Reporting to Senior Management and the Board

The chief audit executive must report periodically to senior
management and the board on the internal audit activity’s purpose,
authority, responsibility, and performance relative to its plan and
on its conformance with the Code of Ethics and the Standards.
Reporting must also include significant risk and control issues,
including fraud risks, governance issues, and other matters that
require the attention of senior management and the board.

Interpretation:

The frequency and content of reporting are determined collaboratively by
the chief audit executive, senior management, and the board. The
frequency and content of reporting depends on the importance of the
information to be communicated and the urgency of the related actions to
be taken by senior management and/or the board.

The chief audit executive’s reporting and communication to senior
management and the board must include information about:

The audit charter.

Independence of the internal audit activity.

The audit plan and progress against the plan.

Resource requirements.

Results of audit activities.

Conformance with the Code of Ethics and the Standards, and
action plans to address any significant conformance issues.
Management’s response to risk that, in the chief audit executive’s
judgment, may be unacceptable to the organization.

These and other chief audit executive communication requirements are
referenced throughout the Standards.
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Veiklos standartai

2070 - ISorés paslaugy teikéjas ir organizacijos atsakomybé uz vidaus
audita
Kai vidaus audito funkcijai atlikti samdomas iSorés paslaugy
teikéjas, jis privalo perspéti organizacija, kad atsakomybé uz
veiksmingg vidaus audito veiklos prieziiirg tenka organizacijai.

PaaiSkinimas:

Atsakomybé atsiskleidZia per kokybés uztikrinimo ir gerinimo programg,
kuria remiantis jvertinama, ar vadovaujamasi Etikos kodeksu bei
Standartais.

Vidaus auditas turi sistemingai, visapusiskai ir atsizvelgdamas j
rizikas vertinti ir padéti gerinti organizacijos valdymo, rizikos
valdymo ir kontrolés procesus. Pasitikéjimas vidaus auditu ir jo
teikiama nauda didéja tuomet, kai vidaus auditoriai yra inovatyvis
ir kartu su savo vertinimu pateikia naujas jzvalgas bei numato
galimg poveikj ateityje.

2110 — Organizacijos valdymas
Vidaus auditas turi vertinti ir teikti atitinkamas rekomendacijas,
kaip pagerinti organizacijos valdymo procesus, kuriais:
priimami strateginiai ir veiklos sprendimai;
skatinamas atitinkamy etikos normy ir vertybiy laikymasis;
uztikrinama, kad organizacijos valdymas ir atskaitomybeé
buty veiksmingi;
e bty perduodama atitinkamy sric¢iy informacija apie rizikg
ir kontrole;
e taryba (valdyba), vadovai, vidaus bei iSorés auditoriai ir
kiti  asmenys, teikiantys uztikrinimo paslaugas,
veiksmingai derinty savo veiklg ir dalytysi informacija.
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Performance standards

2070 — External Service Provider and Organizational Responsibility
for Internal Auditing
When an external service provider serves as the internal audit
activity, the provider must make the organization aware that the
organization has the responsibility for maintaining an effective
internal audit activity.

Interpretation:

This responsibility is demonstrated through the quality assurance and
improvement program which assesses conformance with the Code of
Ethics, and the Standards.

2100 - Nature of Work

The internal audit activity must evaluate and contribute to the
improvement of the organization’s governance, risk management, and
control processes using a systematic, disciplined, and risk-based approach.
Internal audit credibility and value are enhanced when auditors are
proactive and their evaluations offer new insights and consider future

impact.

2110 — Governance
The internal audit activity must assess and make appropriate
recommendations to improve the organization’s governance
processes for:
e Making strategic and operational decisions.
e Overseeing risk management and control.
e Promoting appropriate ethics and values within the
organization.
e Ensuring effective organizational performance
management and accountability.
e Communicating risk and control information to appropriate
areas of the organization.
e Coordinating the activities of and communicating
information among the board, external and internal
auditors, other assurance providers, and management.
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Veiklos standartai

2110.A1 — Vidaus auditas turi vertinti organizacijos tiksly,
programy ir veiklos, susijusiy su etikos normomis, kiirima,
jgyvendinimg ir veiksminguma.

2110.A2 — Vidaus auditas turi vertinti, ar organizacijos
informaciniy technologijy valdymas atitinka organizacijos
strategijos ir tikslus ir ar padeda juos jgyvendinti.

2120 — Rizikos valdymas
Vidaus auditas turi vertinti rizikos valdymo procesy
veiksmingumg ir galimybes juos tobulinti.

PaaiSkinimas:
Sprendimg, ar rizikos valdymo procesai yra veiksmingi, priima vidaus
auditorius, jvertines:
e ar organizacijos tikslai palaiko jos misijq ir ar su ja suderinti;
e ar nustatomi ir vertinami svarbiis rizikos veiksniai;
e ar rizikos kontrolés priemonés parenkamos tokios, kurios padeda
organizacijai palaikyti priimting rizikos lygj;
e ar informacija, susijusi su rizika, organizacijoje kaupiama ir
perduodama laiku, kad darbuotojai, vadovai ir taryba (valdyba)
galéty atlikti jiems pavestas funkcijas.

Ivertinimui pagristi gali biiti panaudota informacija, surinkta atliekant
kitas vidaus audito veiklos uzduotis. ]Jvertinus Siy audito uzduociy
rezultatus, galima susidaryti nuomone apie organizacijos rizikos valdymo
procesus ir jy veiksmingumag.

Ve —

funkcijas ir tam tikrus vertinimus arba taikant abi Sias priemones.

2120.A1 — Vidaus auditas turi vertinti rizika, susijusig su
organizacijos valdymo procesu, jos veikla ir informacinémis
sistemomis, atkreipdamas démes;j i:
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Performance standards

2110.A1 — The internal audit activity must evaluate the design,
implementation, and effectiveness of the organization’s ethics-
related objectives, programs, and activities.

2110.A2 — The internal audit activity must assess whether the
information technology governance of the organization sustains
and supports the organization’s strategies and objectives.

2120 — Risk Management

The internal audit activity must evaluate the effectiveness and
contribute to the improvement of risk management processes.

Interpretation:
Determining whether risk management processes are effective is a
Jjudgment resulting from the internal auditor’s assessment that:

Organizational objectives support and align with the
organization’s mission,;

Significant risks are identified and assessed,;

Appropriate risk responses are selected that align risks with the
organization’s risk appetite; and

Relevant risk information is captured and communicated in a
timely manner across the organization, enabling staff,
management, and the board to carry out their responsibilities.

The internal audit activity may gather the information to support this
assessment during multiple engagements. The results of these
engagements, when viewed together, provide an understanding of the
organization’s risk management processes and their effectiveness.

Risk management processes are monitored through ongoing management
activities, separate evaluations, or both.

2120.A1 — The internal audit activity must evaluate risk exposures
relating to the organization’s governance, operations, and
information systems regarding the:
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Veiklos standartai

organizacijos strateginiy tiksly jgyvendinima;

finansy ir veiklos informacijos patikimuma ir teisinguma;
veiklos ir programy veiksminguma ir efektyvuma;

turto apsauga;

jstatymy, norminiy teisés akty, politiky, procediry ir
sutarciy laikymasi.

2120.A2 - Vidaus auditas turi vertinti galimybes suk¢iauti ir tai,
kaip organizacija valdo suk¢iavimo rizika.

2120.C1 — Vidaus auditoriai, teikdami konsultacijas, turi nustatyti
rizika, susijusig su iSkeltais tikslais, ir atkreipti démesj | kita
susijusig svarbig rizika.

2120.C2 — Zinias apie rizika, jgytas teikiant konsultavimo
paslaugas, vidaus auditoriai turi panaudoti vertindami
organizacijos rizikos valdymo procesus.

2120.C3 — Vidaus auditoriai, padédami vadovams parengti ir
gerinti rizikos valdymo procesus, neturi prisiimti vadovy
atsakomybés tiesiogiai dalyvaudami rizikos valdymo procese.

2130 — Kontrolé
Vidaus auditas turi padéti organizacijai iSlaikyti veiksmingas
kontrolés priemones, vertindamas jy veiksminguma ir efektyvuma
bei skatindamas jas nuolat gerinti.
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e Achievement of the organization’s strategic objectives;

e Reliability and integrity of financial and operational
information.

e Effectiveness and efficiency of operations and programs.

e Safeguarding of assets; and

e Compliance with laws, regulations, and contracts, policies,
procedures.

2120.A2 — The internal audit activity must evaluate the potential
for the occurrence of fraud and how the organization manages
fraud risk.

2120.C1 - During consulting engagements, internal auditors must
address risk consistent with the engagement’s objectives and be
alert to the existence of other significant risks.

2120.C2 — Internal auditors must incorporate knowledge of risks
gained from consulting engagements into their evaluation of the
organization’s risk management processes.

2120.C3 — When assisting management in establishing or
improving risk management processes, internal auditors must
refrain from assuming any management responsibility by actually
managing risks.

2130 — Control
The internal audit activity must assist the organization in
maintaining effective controls by evaluating their effectiveness
and efficiency and by promoting continuous improvement.
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Veiklos standartai

2130.A1 — Vidaus auditas turi vertinti pakankamumag ir
veiksminguma kontrolés priemoniy, kurios taikomos rizikai
organizacijoje mazinti valdymo, veiklos ir informaciniy sistemy
srityse, atkreipdami démes;j j:

e organizacijos strateginiy tiksly jgyvendinima;

e finansy ir veikos informacijos patikimumg ir vientisuma;

e veiklos ir programy veiksmingumg ir efektyvuma;

e turto apsauga,

e jstatymy, norminiy teisés akty, politiky, procediry ir

sutarciy laikymasi.

2130.C1. — Vidaus auditoriai konsultavimo metu jgytas zinias apie
kontrolés priemones turi panaudoti vertindami organizacijos
kontrolés procesus.

Vidaus auditoriai turi parengti ir oficialiai jforminti kiekvienos
uzduoties plang, kuriame turi buti nurodyti uzduoties tikslai,
apimtis, uzduociai atlikti skirtas laikas ir iStekliai. Sudarant plang
turi buti atsiZvelgiama ] organizacijos strategija, tikslus ir rizikas,
susijusias su vidaus audito uzduotimi.
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2130.A1 — The internal audit activity must evaluate the adequacy
and effectiveness of controls in responding to risks within the
organization’s governance, operations, and information systems
regarding the:
e Achievement of the organization’s strategic objectives;
e Reliability and integrity of financial and operational
information;
e Effectiveness and efficiency of operations and programs;
e Safeguarding of assets; and
e Compliance with laws, regulations, policies, procedures
and contracts.

2130.C1 - Internal auditors must incorporate knowledge of
controls gained from consulting engagements into evaluation of
the organization’s control processes.

Internal auditors must develop and document a plan for each
engagement, including the engagement’s objectives, scope,
timing, and resource allocations. The plan must consider the
organization’s strategies, objectives, and risks relevant to the
engagement.
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Veiklos standartai

2201 — Plano rengimas
Vidaus auditoriai, rengdami uzduoties plang, turi jvertinti:

e perziirimos veiklos strategija, tikslus ir priemones,
taikomas tai veiklai kontroliuoti;

e gvarbig rizika, susijusig su tikrinamos veiklos tikslais,
iStekliais bei operacijomis, ir priemones, kurias taikant
galimas rizikos poveikis palaikomas priimtino lygio;

e tikrinamos veiklos valdymo, rizikos valdymo ir kontrolés
procesy tinkamumg ir veiksminguma, lygindami tai su
atitinkama schema ar modeliu;

e galimybes reikSmingai pagerinti tikrinamos veiklos
valdyma, rizikos valdyma ir kontrole.

2201.A1 — Vidaus auditoriai, rengdami uzduoties plang iSorés
Salims, turi su jomis rastu suderinti audito tikslus, apimtj, Saliy
Isipareigojimus ir kitus pageidavimus, jskaitant uzduoties rezultaty
platinimo bei prieigos prie auditoriaus dokumenty apribojimus.

2201.C1. — Vidaus auditoriai su konsultuojamaisiais turi suderinti
konsultavimo tikslus, apimtj, Saliy isipareigojimus ir kitus kliento
pageidavimus. Teikiant svarbias konsultavimo paslaugas, $is
susitarimas turi biiti ifforminamas oficialiai.

2210 — UzZduoties tikslai
Turi biiti apibréziami kiekvienos uZduoties tikslai.

2210.A1 — Vidaus auditoriai turi atlikti rizikos, susijusios su

perziiirima veikla, iSankstinj jvertinimg. UZduoties tikslai turi biiti
nustatomi atsizvelgiant j iSankstinio rizikos vertinimo rezultatus.
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Performance standards

2201 — Planning Considerations
In planning the engagement, internal auditors must consider:

e The strategies and objectives of the activity being reviewed
and the means by which the activity controls its
performance.

e The significant risks to the activity’s objectives, resources,
and operations and the means by which the potential impact
of risk is kept to an acceptable level.

e The adequacy and effectiveness of the activity’s
governance, risk management, and control processes
compared to a relevant framework or model.

e The opportunities for making significant improvements to
the activity’s governance, risk management, and control
processes.

2201.A1 — When planning an engagement for parties outside the
organization, internal auditors must establish a written
understanding with them about objectives, scope, respective
responsibilities, and other expectations, including restrictions on
distribution of the results of the engagement and access to
engagement records.

2201.C1 - Internal auditors must establish an understanding with
consulting engagement clients about objectives, scope, respective
responsibilities, and other client expectations. For significant
engagements, this understanding must be documented.

2210 — Engagement Objectives
Obijectives must be established for each engagement.

2210.A1 - Internal auditors must conduct a preliminary

assessment of the risks relevant to the activity under review.
Engagement objectives must reflect the results of this assessment.
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Veiklos standartai

2210.A2 — Vidaus auditoriai, apibrézdami uzduoties tikslus, turi
apsvarsyti svarbiy klaidy, suk¢iavimo, reikalavimy nesilaikymo ir
kitokios rizikos tikimybe.

2210.A3 — Veiklos valdymui, rizikos valdymui ir Kkontrolés
priemonéms jvertinti turi bati nustatyti tinkami  Kriterijai
(rodikliai). Vidaus auditoriai turi i$siaiSkinti, ar vadovai ir (arba)
taryba (valdyba) nustaté tinkamus kriterijus, Kuriais remiantis
vertinama, ar organizacijos tikslai ir uzdaviniai jgyvendinti. Jei
kriterijai tinkami, vidaus auditoriai turi juos taikyti atlikdami
vertinimg. Jei kriterijai netinkami, tai vidaus auditoriai, aptare su
vadovais ir (arba) taryba (valdyba), turi nustatyti tinkamus
vertinimo Kriterijus.

PaaiSkinimas:
Vertinimo kriterijai gali biiti tokie:

vidiniai (pavyzdziui, organizacijos vidaus tvarkos ir procediiros),
iSoriniai (pavyzdziui, jstatymai ar norminiai teisés aktai);
gerosios praktikos (pavyzdziui, verslo sakos ar profesinés gaires).

2210.C1 — Nustatant konsultavimo uzduoties tikslus, organizacijos
valdymo, rizikos valdymo ir kontrolés procesy perziiirg reikia
numatyti atlikti tokiu mastu, kaip tai sutarta su klientu.

2210.C2 — Konsultavimo paslaugy tikslai turi atitikti organizacijos
vertybes, strategija ir tikslus.

2220 — Uzduoties apimtis

Numatyta uzduoties apimtis turi biiti pakankama uZduoties
tikslams pasiekti.

2220.A1 — Atliekant uzduotj, turi biiti numatyta jvertinti svarbias

sistemas, dokumentacijg, personalg ir materialyjj turta, jskaitant
kontroliuojama treciyjy Saliy.
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Performance standards

2210.A2 — Internal auditors must consider the probability of
significant errors, fraud, noncompliance, and other exposures
when developing the engagement objectives.

2210.A3 — Adequate criteria are needed to evaluate governance,
risk management, and controls. Internal auditors must ascertain the
extent to which management and/or the board has established
adequate criteria to determine whether objectives and goals have
been accomplished. If adequate, internal auditors must use such
criteria in their evaluation. If inadequate, internal auditors must
identify appropriate evaluation criteria through discussion with
management and/or the board.

Interpretation:

Types of criteria may include:
¢ Internal (e.g., policies and procedures of the organization).
e External (e.g., laws and regulations imposed by statutory bodies).
e Leading practices (e.g., industry and professional guidance).

2210.C1 - Consulting engagement objectives must address
governance, risk management, and control processes to the extent
agreed upon with the client.

2210.C2 — Consulting engagement objectives must be consistent
with the organization’s values, strategies, and objectives.

2220 — Engagement Scope
The established scope must be sufficient to achieve the objectives
of the engagement.

2220.A1 - The scope of the engagement must include

consideration of relevant systems, records, personnel, and physical
properties, including those under the control of third parties.
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Veiklos standartai

2220.A2 — Jei, atliekant uztikrinimo uzduoti, prireikia suteikti
platesne konsultacija, reikéty raStu susitarti dél konsultavimo
tiksly, apimties, atitinkamy jsipareigojimy ir kity klausimy, o
konsultavimo  uzduoties rezultatai turéty buti  pateikti
atitinkamoms  Salims  vadovaujantis  standartais, kuriuose
apibréziamas konsultavimo paslaugy teikimas.

2220.C1 — Vidaus auditoriai, atlikdami konsultavimo uzduotj, turi
numatyti darby apimtj, kurios pakakty suderintiems tikslams
pasiekti. Jeigu vidaus auditoriams atliekant uzduotj kyla abejoniy
dél numatyty darby apimties, Sis klausimas turi baiti aptartas su
klientu, siekiant nuspresti, ar testi darba.

2220.C2 — Vidaus auditoriai, teikdami konsultacijas, turi atkreipti
démes;j j kontrolés priemones, susijusias su konsultacijos tikslais ir
biiti pasirengg nustatyti svarbius kontrolés trikumus.

2230 — Uzduoties iStekliy panaudojimas
Vidaus auditoriai uzduoties tikslams pasiekti turi numatyti
tinkamus ir pakankamus iSteklius, atsizvelgdami ] kiekvienos
uzduoties pobudj ir sudétinguma, skiriamg laikg ir turimus
1Steklius.

PaaiSkinimas:

Tinkamumo kriterijus apima Ziniy, jgudziy ir kity sugebéjimy, reikalingy
vidaus audito uzduociai atlikti, derinj. Pakankamumo kriterijus reiskia
iStekliy kiekj, kuris reikalingas tam, kad uzduotis biity atlikta su profesiniu
atidumu.

2240 — UzZduoties atlikimo programa

Vidaus auditoriai turi parengti ir oficialiai jforminti darby
programas tam, kad biity pasiekti uZduoties tikslai.
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Performance standards

2220.A2 — If significant consulting opportunities arise during an
assurance engagement, a specific written understanding as to the
objectives, scope, respective responsibilities, and other
expectations should be reached and the results of the consulting
engagement communicated in accordance with consulting
standards.

2220.C1 - In performing consulting engagements, internal
auditors must ensure that the scope of the engagement is sufficient
to address the agreed-upon objectives. If internal auditors develop
reservations about the scope during the engagement, these
reservations must be discussed with the client to determine
whether to continue with the engagement.

2220.C2 - During consulting engagements, internal auditors must
address controls consistent with the engagement’s objectives and
be alert to significant control issues.

2230 — Engagement Resource Allocation
Internal auditors must determine appropriate and sufficient
resources to achieve engagement objectives based on an evaluation
of the nature and complexity of each engagement, time constraints,
and available resources.

Interpretation:

Appropriate refers to the mix of knowledge, skills, and other competencies
needed to perform the engagement. Sufficient refers to the quantity of
resources needed to accomplish the engagement with due professional
care.

2240 — Engagement Work Program

Internal auditors must develop and document work programs that
achieve the engagement objectives.
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Veiklos standartai

2240.A1 — Darby programose turi buti nurodytos uzduoties
atlikimo metu numatytos atlikti informacijos rinkimo, analizés,
vertinimo ir dokumenty jforminimo procediiros. Darbo programa
turi bati patvirtinta prie§ pradedant jg jgyvendinti, 0 Visi joS
pakeitimai nedelsiant patvirtinami.

2240.C1 — Konsultavimo programy forma ir turinys priklauso nuo
konsultavimo uzduoties pobiidzio.

2300 - Uzduoties atlikimas
Vidaus auditoriai turi surinkti, iSanalizuoti, jvertinti ir
dokumentuoti pakankamai informacijos, kad biity pasiekti

uzduoties tikslai.

2310 — Informacijos rinkimas
Vidaus auditoriai, sieckdami nustatyty tiksly, turi pakankamai
surinkti patikimos, svarbios ir naudingos informacijos.

PaaiSkinimas:

Pakankama informacija — tai faktais patvirtinta, tinkama ir tokia
jtikinanti informacija, kuria vadovaudamasis ispruses ir kompetentingas
asmuo padaryty tas pacias isvadas kaip ir auditorius. Patikima
informacija — tai informacija, kurig galima patikrinti taikant tam tikras
uzduoties atlikimo procediiras. Svarbi informacija patvirtina uzduoties
atlikimo metu padarytas isvadas bei rekomendacijas ir atitinka uZduoties
tikslus. Naudinga informacija padeda organizacijai pasiekti jos tikslus.

2320 — Analizé ir vertinimas
Vidaus auditoriai iS§vadas ir uzduoties rezultatus turi pagristi
tinkamai atlikta analize ir vertinimais.

2330 — Informacijos dokumentavimas
Vidaus auditoriai turi dokumentuoti pakankama, patikima, svarbig
ir naudingg informacija, kad galéty pagristi uzduoties rezultatus ir
1Svadas.
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Performance standards

2240.A1 — Work programs must include the procedures for
identifying, analyzing, evaluating, and documenting information
during the engagement. The work program must be approved prior
to its implementation, and any adjustments approved promptly.

2240.C1 — Work programs for consulting engagements may vary
in form and content depending upon the nature of the engagement.

Internal auditors must identify, analyze, evaluate, and document
sufficient information to achieve the engagement’s objectives.

2310 — Identifying Information
Internal auditors must identify sufficient, reliable, relevant, and
useful information to achieve the engagement’s objectives.

Interpretation:

Sufficient information is factual, adequate, and convincing so that a
prudent, informed person would reach the same conclusions as the
auditor. Reliable information is the best attainable information through
the use of appropriate engagement techniques. Relevant information
supports engagement observations and recommendations and is
consistent with the objectives for the engagement. Useful information
helps the organization meet its goals.

2320 — Analysis and Evaluation
Internal auditors must base conclusions and engagement results on
appropriate analyses and evaluations.

2330 — Documenting Information
Internal auditors must document sufficient, reliable, relevant, and
useful information to support the engagement results and
conclusions.

70



Veiklos standartai

2330.A1 — Vidaus audito vadovas turi kontroliuoti pri¢jima prie
uzduoties dokumenty. Jis, prie§ pateikdamas dokumentus iSorés
Salims, jeigu reikia, turi gauti aukS¢iausiy vadovy ir (arba)
teisininky leidima.

2330.A2 — Vidaus audito vadovas turi nustatyti uzduoties
dokumenty saugojimo reikalavimus nepriklausomai nuo jy
issaugojimo bado. Sie reikalavimai turi bati suderinti su
organizacijos nuostatomis, atitinkamais norminiais teisés aktais ar
kitais reikalavimais.

2330.C1 — Vidaus audito vadovas turi nustatyti konsultavimo
uzduoties dokumenty laikymo, saugojimo ir jy pateikimo vidaus ir
iSorées Salims politika. Si politika turi bati suderinta su
organizacijos nuostatomis, atitinkamais teisés norminiais aktais ar
Kitais reikalavimais.

2340 — Uzduoties atlikimo prieZiura
pasiekti tikslai, garantuota darbo kokybé ir geréty darbuotojy
kvalifikacija.

PaaiSkinimas:

Prieziiiros apimtis priklauso nuo vidaus auditoriy profesionalumo,
patirties ir uzduoties sudétingumo. Vidaus audito vadovas visiskai atsako
uz uzduoties atlikimo prieziirg, nepriklausomai nuo to, ar jq atlieka
organizacijos, ar samdyti vidaus auditoriai; taciau perZiirai atlikti jis gali
paskirti atitinkamus patyrusius vidaus auditorius.

Atitinkami  duomenys, liudijantys apie atliktg prieziurg, turi biiti
fiksuojami ir saugomi.

Vidaus auditoriai turi pateikti ataskaitg apie uzduoties rezultatus.

71



Performance standards

2330.A1 — The chief audit executive must control access to
engagement records. The chief audit executive must obtain the
approval of senior management and/or legal counsel prior to
releasing such records to external parties, as appropriate.

2330.A2 — The chief audit executive must develop retention
requirements for engagement records, regardless of the medium in
which each record is stored. These retention requirements must be
consistent with the organization’s guidelines and any pertinent
regulatory or other requirements.

2330.C1 — The chief audit executive must develop policies
governing the custody and retention of consulting engagement
records, as well as their release to internal and external parties.
These policies must be consistent with the organization’s
guidelines and any pertinent regulatory or other requirements.

2340 — Engagement Supervision
Engagements must be properly supervised to ensure objectives are
achieved, quality is assured, and staff is developed.

Interpretation:

The extent of supervision required will depend on the proficiency and
experience of internal auditors and the complexity of the engagement. The
chief audit executive has overall responsibility for supervising the
engagement, whether performed by or for the internal audit activity, but
may designate appropriately experienced members of the internal audit
activity to perform the review.

Appropriate evidence of supervision is documented and retained.

Internal auditors must communicate the engagement results.
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Veiklos standartai

2410 — Ataskaitos turinys
Ataskaitoje turi bati nurodyti uzduoties tikslai, apimtis ir
rezultatai.

2410.A1 — Galutinéje ataskaitoje turi buti pateiktos aktualios
iSvados, aktualios rekomendacijos ir (arba) veiksmy planai.
Prireikus, turéty biiti pateikta vidaus auditoriaus nuomoné.
Pateikiant nuomone, bitina atsizvelgti ] aukS$Ciausiy vadovy,
tarybos (valdybos) ir kity suinteresuoty Saliy ltkescius; ji turi buti
pagrjsta pakankama, patikima, svarbia ir naudinga informacija.

PaaiSkinimas:

Atliekant konkrecig uzduotj, nuomoné gali biti isreiskiama pateikiant
vertinimus, iSvadas arba rezultaai gali buiti pateikti kita forma. Konkreti
uzduotis gali buti susijusi su tam tikro proceso, rizikos ar veiklos
padalinio kontrolés jvertinimu. Pateikiant nuomone, reikia apsvarstyti
uzduoties rezultatus ir jy svarbq.

2410.A2 — Vidaus auditoriai skatinami ataskaitoje pazyméti ir
teigiamus dalykus.

2410.A3 — Pateikiant rezultatus iSorés Salims, reikia nurodyti
rezultaty platinimo ir panaudojimo apribojimus.

2410.C1 — Ataskaitos apie konsultavimo uzduociy atlikima ir jy

rezultatus forma ir turinys priklauso nuo konsultacijos pobiidZio ir
kliento poreikiy.
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2410 — Criteria for Communicating
Communications must include the engagement’s objectives,
scope, and results.

2410.A1 - Final communication of engagement results must
include applicable conclusions, as well as applicable
recommendations and/or action plans. Where appropriate, the
internal auditors’ opinion should be provided. An opinion must
take into account the expectations of senior management, the
board, and other stakeholders and must be supported by sufficient,
reliable, relevant, and useful information.

Interpretation:

Opinions at the engagement level may be ratings, conclusions, or other
descriptions of the results. Such an engagement may be in relation to
controls around a specific process, risk, or business unit. The formulation
of such opinions requires consideration of the engagement results and
their significance.

2410.A2 — Internal auditors are encouraged to acknowledge
satisfactory performance in engagement communications.

2410.A3 — When releasing engagement results to parties outside
the organization, the communication must include limitations on
distribution and use of the results.

2410.C1 - Communication of the progress and results of

consulting engagements will vary in form and content depending
upon the nature of the engagement and the needs of the client.
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Veiklos standartai

2420 — Ataskaity kokybé
Ataskaitos turi buti tikslios, objektyvios, aisSkios, glaustos,
dalykiskos, i§samios ir pateiktos laiku.

PaaiSkinimas:

Tiksli ataskaita — tai be kiaidy ir iSkraipymy parengta ataskaita, kurioje
pateikti svarbiausi faktai. Objektyvi ataskaita yra teisinga, patikima,
parengta nesaliskai ir jvertinus faktus bei aplinkybes.

Aiski ataskaita yra lengvai suprantama ir logiska, nevartojant nebiitiny
specialiy terminy ir kurioje pateikta visa svarbi ir tiesiogiai susijusi
informacija. Glausta ataskaita yra tokia ataskaita, kurioje pateikiama tik
tai, kas bitina, vengiama detalizavimo, perdéto smulkmeniskumo,
informacijos pertekliaus, daugzodziavimo. DalykiSka ataskaita Yyra
naudinga uZduoties klientui ir organizacijai, nes nurodoma, kq reikia
pagerinti. ISsamioje ataskaitoje yra viskas, kas svarbu tiems, kuriems
pateikiama ataskaita, jskaitant visq svarbiq ir reikalingq informacijq ir
pastebéjimus, kurie pagrindzia isvadas ir rekomendacijas. Laiku pateikta
ataskaita — tai pagal klausimo svarbumq tinkamu laiku pateikta ataskaita,
kad vadovai galéty imtis reikiamy veiksmy klausimui isspresti.

2421 — Klaidos ir praleidimai
Jei galutingje ataskaitoje padaroma reikSminga klaida ar
praleidZiama svarbi informacija, vidaus audito vadovas turi
pateikti pataisytg informacijg visoms Salims, gavusioms ankstesne
ataskaitg.
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2420 — Quality of Communications
Communications must be accurate, objective, clear, concise,
constructive, complete, and timely.

Interpretation:

Accurate communications are free from errors and distortions and are
faithful to the underlying facts. Objective communications are fair,
impartial, and unbiased and are the result of a fair-minded and balanced
assessment of all relevant facts and circumstances.

Clear communications are easily understood and logical, avoiding
unnecessary technical language and providing all significant and relevant
information. Concise communications are to the point and avoid
unnecessary elaboration, superfluous detail, redundancy, and wordiness.
Constructive communications are helpful to the engagement client and the
organization and lead to improvements where needed. Complete
communications lack nothing that is essential to the target audience and
include all significant and relevant information and observations to
support recommendations and conclusions. Timely communications are
opportune and expedient, depending on the significance of the issue,
allowing management to take appropriate corrective action.

2421 — Errors and Omissions
If a final communication contains a significant error or omission,
the chief audit executive must communicate corrected information
to all parties who received the original communication.
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Veiklos standartai

2430 — Teiginio ,atlikta vadovaujantis tarptautiniais vidaus audito
standartais‘ vartojimas
Teigti, kad uzduotys ,,atliktos vadovaujantis Tarptautiniais vidaus
audito standartais* galima tik tada, kai kokybés uztikrinimo ir
gerinimo programos jvertinimo rezultatai patvirtina §j teiginj.

2431 — Neatitikimy atskleidimas
Jeigu Etikos kodekso ar Standarty nesilaikymas turéjo jtakos
konkrecios uzduoties atlikimui, ataskaitoje reikia nurodyti:
e Etikos kodekso ar Standarto (-ry) principus ar elgesio
normas, kuriais nevisiskai vadovautasi;
e nesilaikymo priezastj ar priezastis;
e nesilaikymo poveikj uzduoties atlikimui ir ataskaitoje
pateiktiems rezultatams.

2440 — Ataskaitos platinimas
Vidaus audito vadovas turi pateikti ataskaitg atitinkamoms Salims.

PaaiSkinimas:

Vidaus audito vadovas yra atsakingas uz uzduoties galutinés ataskaitos,
pries jg paskelbiant, perziiirq, patvirtinimq bei sprendimgq, kam ir kaip jg
pateikti. Jeigu vidaus audito vadovas Sias pareigas kam nors deleguoja,
Jjis (ji) vis tiek lieka uz tai atsakingas.

2440.A1 — Vidaus audito vadovas yra atsakingas uz tai, kad

galutiniai rezultatai bty pateikti Salims, galinioms garantuoti,
kad j pateiktus rezultatus bus tinkamai atsiZvelgta.
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2430 — Use of “Conducted in Conformance with the International
Standards for the Professional Practice of Internal Auditing”
Indicating that engagements are “conducted in conformance with
the International Standards for the Professional Practice of
Internal Auditing”, is appropriate only if supported by the results
of the quality assurance and improvement program.

2431 — Engagement Disclosure of Nonconformance
When nonconformance with the Code of Ethics or the Standards
impacts a specific engagement, communication of the results must
disclose the:

e Principles or rules of conduct of the Code of Ethics or the
Standard(s) with which full conformance was not
achieved.

e Reason(s) for nonconformance.

e Impact of nonconformance on the engagement and the
communicated engagement results.

2440 — Disseminating Results
The chief audit executive must communicate results to the
appropriate parties.

Interpretation:

The chief audit executive is responsible for reviewing and approving the
final engagement communication before issuance and for deciding to
whom and how it will be disseminated. When the chief audit executive
delegates these duties, he or she retains overall responsibility.

2440.A1 - The chief audit executive is responsible for

communicating the final results to parties who can ensure that the
results are given due consideration.
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Veiklos standartai

2440.A2 — Vidaus audito vadovas, prie§ pateikdamas rezultatus
1Sorés Salims, turi, jei teisiniuose, jstatyminiuose ar norminiuose
aktuose nenustatyta kitaip, atlikti Siuos veiksmus:
e jvertinti, ar tai nepakenks organizacijai,
e jeigu reikia, pasikonsultuoti su auksciausiais vadovais ir
(ar) teisininku;
e kontroliuoti rezultaty platinimg, nustatant jy naudojimo
apribojimus.

2440.C1 — Vidaus audito vadovas yra atsakingas uz galutiniy
konsultavimo uzduoties rezultaty pateikimg klientams.

2440.C2 — Konsultavimo metu gali buti atskleistos organizacijos
valdymo, rizikos valdymo ir kontrolés problemos. Jeigu Sie
klausimai organizacijai yra svarbis, apie juos turi biiti pranesta
auks$ciausiems vadovams ir tarybai (valdybai).

2450 — Apibendrinamoji nuomoné

Pateikiant apibendrinamgja nuomone, biitina atsizvelgti 1|
organizacijos strategija, tikslus ir rizikas bei aukS$¢iausiy vadovy,
tarybos (valdybos) ir kity suinteresuoty Saliy likescius.
Apibendrinamoji nuomone turi biiti pagrjsta pakankama, patikima,
svarbia ir naudinga informacija.

PaaiSkinimas:
Ataskaitoje turi biiti nurodyti Sie dalykai:

apimtis ir laikotarpis, su kuriais susijusi pateikiama nuomoné,
apimties apribojimai;

susijusios uzduotys, taip pat kity uztikrinimo paslaugas teikianciy
asmeny, kuriy rezultatais buvo remtasi ar jais pasitikima, darbai;
nuomong pagrindziancios informacijos santrauka;

rizikos ir kontrolés sistema ar kiti kriterijai, kuriais remiantis
pateikiama apibendrinamoji nuomoné;

apibendrinamoji nuomoné, sprendimas arba padaryta isvada.
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2450 —

2440.A2 — If not otherwise mandated by legal, statutory, or
regulatory requirements, prior to releasing results to parties outside
the organization the chief audit executive must:
e Assess the potential risk to the organization;
e Consult with senior management and/or legal counsel as
appropriate; and
e Control dissemination by restricting the use of the results.

2440.C1 - The chief audit executive is responsible for
communicating the final results of consulting engagements to
clients.

2440.C2 — During consulting engagements, governance, risk
management, and control issues may be identified. Whenever
these issues are significant to the organization, they must be
communicated to senior management and the board.

Overall Opinions

When an overall opinion is issued, it must take into account the
strategies, objectives, and risks of the organization; and the
expectations of senior management, the board, and other
stakeholders. The overall opinion must be supported by sufficient,
reliable, relevant, and useful information.

Interpretation:
The communication will include:

The scope, including the time period to which the opinion
pertains.

Scope limitations.

Consideration of all related projects including the reliance on
other assurance providers.

A summary of the information that supports the opinion.
The risk or control framework or other criteria used as a basis
for the overall opinion.

The overall opinion, judgment, or conclusion reached.
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Veiklos standartai

Pateikiant neigiamg apibendrinamaja nuomong, turi biiti nurodytos
tai nulémusios priezastys.

------------- Vidaus audito vadovas yra atsakingas uz jdiegimg ir priezilira
sistemos, skirtos stebéti, kokiy veiksmy imamasi d¢l vadovams
pateikty rezultaty.

2500.Al — Vidaus audito vadovas turi jdiegti poauditinés veiklos
tvarka, skirtg stebéti ir nustatyti, ar vadovy numatyti veiksmai
sékmingai jgyvendinami arba gal auks$¢iausi vadovai prisiémé
rizikg nesiimti jokiy veiksmy.

2500.C1 — Vidaus auditas turi stebéti, kokiy veiksmy imamasi dél
konsultavimo uzduoties rezultaty, dél kuriy buvo sutarta su
Klientu.

Jei vidaus audito vadovas prieina i§vados, kad vadovai prisiémé
tokio lygio rizika, kuri gali biiti nepriimtina organizacijai, jis turi
§i klausima su jais aptarti. Jeigu vidaus audito vadovas nustato, kad
Sis klausimas neiSsprestas, jis turi apie tai informuoti tarybg
(valdyba).

PaaiSkinimas:

Vadovy prisiimta rizika gali buti nustatyta atliekant uztikrvinimo ar
konsultavimo uzduotis, atliekant vadovybés veiksmy, kuriy §i émési dél
ankstesniy audito uzduociy rezultaty, pazangos stebéjimq ar kitais biidais.
Vidaus audito vadovas néra atsakingas uz klausimy, susijusiy SU rizikos
prisiéemimu, sprendimg.
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The reasons for an unfavourable overall opinion must be stated.

The chief audit executive must establish and maintain a system to
monitor the disposition of results communicated to management.

2500.A1 — The chief audit executive must establish a follow-up
process to monitor and ensure that management actions have been
effectively implemented or that senior management has accepted
the risk of not taking action.

2500.C1 — The internal audit activity must monitor the disposition
of results of consulting engagements to the extent agreed upon
with the client.

When the chief audit executive concludes that management has
accepted a level of risk that may be unacceptable to the
organization, the chief audit executive must discuss the matter with
senior management. If the chief audit executive determines that the
matter has not been resolved, the chief audit executive must report
the matter to the board.

Interpretation:

The identification of risk accepted by management may be observed
through an assurance or consulting engagement, monitoring progress on
actions taken by management as a result of prior engagements, or other
means. It is not the responsibility of the chief audit executive to resolve the
risk.
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PAGRINDINES SAVOKOS

Pridétiné verté (add value) — vidaus auditas sukuria vert¢ organizacijai
(ir ja suinteresuotoms Salims) pateikdamas objektyvy ir tinkamag
uztikrinimg bei prisidédamas prie organizacijos veiklos valdymo, rizikos
valdymo ir kontrolés procesy veiksmingumo ir efektyvumo.

Pakankama kontrolé (adequate control) — tai vadovybés suplanuota ir
igyvendinta kontrolé¢, patikimai garantuojanti veiksmingg rizikos valdyma
ir efektyvy bei ekonomiska organizacijos wuzdaviniy ir tiksly
igyvendinima.

Uztikrinimo paslaugos (assurance services) — tai objektyvus fakty
tyrimas, siekiant nepriklausomai jvertinti organizacijos valdymo, rizikos
valdymo ir kontrolés procesus. Tai gali buti finansy, veiklos, atitikimo,
sistemy apsaugos arba specialios uzduotys.

Taryba, valdyba (board) — tai auksc¢iausiojo lygio organizacijos valdymo
organas (pavyzdziui, direktoriy taryba (valdyba), stebétojy taryba
(valdyba), valdytojy ar patikétiniy taryba (valdyba)), kuriam pavesta
atsakomybé vadovauti organizacijos veiklai ir (arba) ja prizitréti bei
iSlaikyti  aukS$Ciausiyjy vadovy atskaitingumg. Nors skirtingose
organizacijose ir sektoriuose valdymo tvarka gali skirtis, paprastai taryba
(valdybg) sudaro nariai, kurie nepriklauso vadovybei. Jeigu taryba
(valdyba) néra sudaryta, sgvoka ,taryba* (,,valdyba‘) Standartuose reiskia
grupe ar asmenj, kuris vadovauja organizacijai. Taip pat ,taryba“
(,,valdyba®) Standartuose gali biiti laikomas komitetas ar kitas organas,
kuriam valdantysis organas pavedé vykdyti atitinkamas funkcijas
(pavyzdziui, audito komitetas).
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Add Value — The internal audit activity adds value to the organization
(and its stakeholders) when it provides objective and relevant assurance,
and contributes to the effectiveness and efficiency of governance, risk
management, and control processes.

Adequate Control - Present if management has planned and organized
(designed) in a manner that provides reasonable assurance that the
organization’s risks have been managed effectively and that the
organization’s goals and objectives will be achieved efficiently and
economically.

Assurance Services — An objective examination of evidence for the
purpose of providing an independent assessment on governance, risk
management, and control processes for the organization. Examples may
include financial, performance, compliance, system security, and due
diligence engagements.

Board - The highest level governing body (e.g., a board of directors, a
supervisory board, or a board of governors or trustees) charged with the
responsibility to direct and/or oversee the organization’s activities and
hold senior management accountable. Although governance arrangements
vary among jurisdictions and sectors, typically the board includes
members who are not part of management. If a board does not exist, the
word “board” in the Standards refers to a group or person charged with
governance of the organization. Furthermore, “board” in the Standards
may refer to a committee or another body to which the governing body has
delegated certain functions (e.g., an audit committee).
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Pagrindinés savokos

Nuostatai (charter) — tai oficialus dokumentas, kuriame nurodomi vidaus
audito veiklos tikslai, jgaliojimai ir funkcijos. Vidaus audito nuostatuose
apibréziamas vidaus audito statusas organizacijoje, suteikti jgaliojimai
naudotis dokumentais, personalo paslaugomis ir materialiuoju turtu,
reikalingais uzduotims atlikti, bei apibréziama vidaus audito veiklos
apimtis (sritis).

Vidaus audito vadovas (chief audit executive) — tai auksStesnes pareigas
organizacijoje einantis asmuo, atsakingas uz veiksmingg vidaus audito
veiklos valdyma, atitinkant] vidaus audito nuostatus ir privalomus
Tarptautinés profesinés praktikos pagrindy elementus. Vidaus audito
vadovas ar kiti asmenys, atskaitingi vidaus audito vadovui, turi turéti
atitinkamus sertifikatus ir kvalifikacija. Vidaus audito vadovo pareigy
pavadinimas ir (arba) atsakomybé jvairiose organizacijose gali biti
skirtingi.

Etikos kodeksas (code of ethics) — tai Vidaus auditoriy instituto (VAI)
parengtas Etikos kodeksas, kuriame pateikiami svarbiis vidaus auditoriaus
profesijos ir audito atlikimo principai bei elgesio taisyklés, kuriose
nurodoma, kokio elgesio tikimasi i§ vidaus auditoriy. Etikos kodekso turi
laikytis tiek auditoriai, tiek organizacijos, teikiancios vidaus audito
paslaugas. Etikos kodekso paskirtis — skleisti aukstg visuoting vidaus
audito profesijos atstovy etine kultiirg.

Atitikimas (compliance) — tai laikymasis politikos, plany, procediry,
Istatymy, norminiy teisés akty, sutar¢iy ir kity reikalavimy.

Interesy konfliktas (conflict of interest) — tai visi rySiai, kurie neatitinka

arba gali neatitikti organizacijos interesy. Susikirtus interesams, kyla
abejoniy, ar asmuo galés objektyviai atlikti savo funkcijas.
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Charter — The internal audit charter is a formal document that defines the
internal audit activity’s purpose, authority, and responsibility. The internal
audit charter establishes the internal audit activity’s position within the
organization; authorizes access to records, personnel, and physical
properties relevant to the performance of engagements; and defines the
scope of internal audit activities.

Chief Audit Executive — Chief audit executive describes the role of a
person in a senior position responsible for effectively managing the
internal audit activity in accordance with the internal audit charter and
mandatory elements of the International Professional Practices
Framework. The chief audit executive or others reporting to the chief audit
executive will have appropriate professional certifications and
qualifications. The specific job title and/or responsibilities of the chief
audit executive may vary across organizations.

Code of Ethics — The Code of Ethics of The Institute of Internal Auditors
(IHA) are Principles relevant to the profession and practice of internal
auditing, and Rules of Conduct that describe behavior expected of internal
auditors. The Code of Ethics applies to both parties and entities that
provide internal audit services. The purpose of the Code of Ethics is to
promote an ethical culture in the global profession of internal auditing.

Compliance — Adherence to policies, plans, procedures, laws, regulations,
contracts, or other requirements.

Conflict of Interest — Any relationship that is, or appears to be, not in the
best interest of the organization. A conflict of interest would prejudice an
individual’s ability to perform his or her duties and responsibilities
objectively.
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Pagrindinés savokos

Konsultavimo paslaugos (consulting services) — tai patariamojo
pobiidzio klientui teikiamos paslaugos, dél kuriy pobudzio ir apimties
susitariama su Klientu. Jomis siekiama suteikti pagalbg ir pagerinti
organizacijos valdymo, rizikos valdymo ir kontrolés procesus, vidaus
auditoriams neprisiimant vadovy funkcijy. Tai tokios paslaugos kaip
patarimai, informavimas, pagalba ir mokymas.

Kontrolé (control) — visi veiksmai, kuriy imasi vadovai, valdyba ir kitos
Salys, siekdamos valdyti rizikg ir padidinti tikimybe, kad nustatyti tikslai
ir uzdaviniai bus jgyvendinti. Vadovai planuoja, organizuoja, vadovauja
veiklai taip, kad organizacijos tikslai ir uzdaviniai buty tikrai pasiekti.

Kontrolés aplinka (control environment) — tarybos (valdybos) ir vadovy
poziiiris 1 kontrolés svarbg organizacijoje ir su tuo susije¢ jy veiksmai.
Kontrolés aplinka leidzia sukurti pagrindg ir prielaidas pagrindiniams
vidaus kontrolés sistemos tikslams pasiekti. Kontrolés aplinka sudaro Sie
elementai:

e veiklos skaidrumas ir etikos (moralés) normos;
vadowvy veiklos principai ir darbo stilius;
organizacijos struktiira;
1galiojimy ir funkcijy paskirstymas;
personalo vadybos politika ir praktika;
darbuotojy kompetencija.

Kontrolés procesai (control processes) — tai tokios kontrolés sistemos
sudedamosios dalys kaip politika, procediros (tiek rankinés, tiek
automatizuotos) ir veiksmai, kuriy paskirtis valdyti rizikg taip, kad nebity
vir§ytas organizacijoje priimtinas lygis.

Pagrindiniai tarptautinés vidaus audito profesinés praktikos
principai (Core Principles for the Professional Practice of Internal
Auditing) — tai Tarptautinés profesinés praktikos pagrindy pamatas ir
pagalba, siekiant vidaus audito veiklos veiksmingumo.
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Consulting Services — Advisory and related client service activities, the
nature and scope of which are agreed with the client, are intended to add
value and improve an organization’s governance, risk management, and
control processes without the internal auditor assuming management
responsibility. Examples include counsel, advice, facilitation, and
training.

Control — Any action taken by management, the board, and other parties
to manage risk and increase the likelihood that established objectives and
goals will be achieved. Management plans, organizes, and directs the
performance of sufficient actions to provide reasonable assurance that
objectives and goals will be achieved.

Control Environment — The attitude and actions of the board and
management regarding the significance of control within the organization.
The control environment provides the discipline and structure for the
achievement of the primary objectives of the system of internal control.
The control environment includes the following elements:

Integrity and ethical values.

Management’s philosophy and operating style.

Organizational structure.

Assignment of authority and responsibility.

Human resource policies and practices.

Competence of personnel.

Control Processes — The policies, procedures (both manual and
automated), and activities that are part of a control framework, designed
and operated to ensure that risks are contained within the level that an
organization is willing to accept.

Core Principles for the Professional Practice of Internal Auditing -
The Core Principles for the Professional Practice of Internal Auditing are
the foundation for the International Professional Practices Framework and
support internal audit effectiveness.
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Pagrindinés savokos

Uzduotis (engagement) — tai konkretaus vidaus audito pavedimo,
uzdavinio ar veiklos perziiiros atlikimas, pavyzdziui, vidaus audito
atlikimas, saves vertinimo kontrolés perziiira, sukéiavimo tyrimas arba
konsultacija. Vykdant konkre¢ig uzduotj, gali bati atlickamos kelios
smulkesnés uzduotys ar veiksmai, padedantys jgyvendinti konkreciy
susijusiy tiksly grupg.

UZduoties tikslai (engagement objectives) — vidaus auditoriy
suformuluoti bendro pobiidzio teiginiai, apibiidinantys tai, ko siekiama
atliekant uzduotj.

UZduoties iSvada (engagement opinion) — tai vertinimas, isvada ir (arba)
kitokia forma pateikti konkrecios vidaus audito uzduoties rezultatai, susije
su tos uzduoties tikslais ir jos apimtimi.

UZduoties atlikimo programa (engagement work program) — tai
dokumentas, kuriame iSvardytos procediros, kurias reikia atlikti vykdant
uzduotj, kad biity pasiekti uzduoties tikslai.

ISorés paslaugy teikéjas (external service provider) — organizacijai
nepriklausantis asmuo arba jmoné, turintys tam tikros srities specialiyjy
Ziniy, jgidZiy ir patirties.

Suk¢iavimas (fraud) — bet kokie neteiséti veiksmai, pavyzdziui tokie kaip
apgaulé, slépimas, piktnaudziavimas pasitikéjimu. Sie veiksmai nesusije
su grasinimais smurtu arba panaudoti fizing jéga. Sukciavimas — tai
asmeny ar organizacijy veiksmai siekiant pinigy, turto ar paslaugy; arba
vengimas mokéti uz suteiktas paslaugas arba paslaugy neteikimas; arba
siekimas asmeninés naudos arba naudos verslui.

Valdymas (governance) — tai tarybos (valdybos) sukurta strukttra ir

procesai, skirti informuoti, vadovauti, valdyti ir kontroliuoti organizacijos
veikla, kad bty pasiekti jos tikslai.
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Engagement — A specific internal audit assignment, task, or review
activity, such as an internal audit, control self-assessment review, fraud
examination, or consultancy. An engagement may include multiple tasks
or activities designed to accomplish a specific set of related objectives.

Engagement Objectives — Broad statements developed by internal
auditors that define intended engagement accomplishments.

Engagement Opinion - The rating, conclusion, and/or other description
of results of an individual internal audit engagement, relating to those
aspects within the objectives and scope of the engagement.

Engagement Work Program — A document that lists the procedures to
be followed during an engagement, designed to achieve the engagement
plan.

External Service Provider — A person or firm outside of the organization
that has special knowledge, skill, and experience in a particular discipline.

Fraud — Any illegal act characterized by deceit, concealment, or violation
of trust. These acts are not dependent upon the threat of violence or
physical force. Frauds are perpetrated by parties and organizations to
obtain money, property, or services; to avoid payment or loss of services;
or to secure personal or business advantage.

Governance — The combination of processes and structures implemented

by the board to inform, direct, manage, and monitor the activities of the
organization toward the achievement of its objectives.

90



Pagrindinés savokos

Trukdziai (impairment) — tai veiksniai, ribojantys nepriklausomuma
organizacijoje ir asmeninj objektyvuma, tokie kaip asmeny interesy
konfliktai, audito apimties ribojimas, ribojimas naudotis dokumentais,
materialiuoju turtu, finansiniais i$tekliais ir personalu.

Nepriklausomumas (independence) — nepriklausymas nuo salygy,
kurios kenkia gebéjimui nesaliskai vykdyti vidaus audito funkcijas.

Informaciniy technologiju kontrolés priemonés (information
technology controls) — tai kontrolés priemonés, kurios padeda tobulinti
veiklos ir organizacijos valdyma ir nustato informaciniy technologijy
infrastruktiiros sudedamyjy daliy (programiniy priedéliy, informacijos,
infrastruktiros ir personalo) bendrgsias ir specialigsias kontrolés
priemones.

Informaciniy technologijuy valdymo sistema (information technology
governance) — tai sistema, kurig sudaro vadovai, organizacijos struktiira
ir procesai, kuriy paskirtis — uztikrinti, kad organizacijos informacinés
technologijos prisidéty prie organizacijos strategijos ir tiksly
igyvendinimo.

Vidaus audito veikla (internal audit activity) — departamento, skyriaus,
konsultanty grupés arba kity praktikuojanciy specialisty teikiamos
nepriklausomos ir objektyvios uztikrinimo ir konsultavimo paslaugos,
skirtos organizacijai kurti pridéting vertg ir gerinti jos veiklg. Vidaus
audito veikla prisideda prie organizacijos tiksly jgyvendinimo, sistemingai
ir visapusiskai vertindama ir padédama gerinti organizacijos valdymo,
rizikos valdymo ir kontrolés procesy veiksminguma.

Tarptautinés profesinés praktikos pagrindai (International
professional practices framework) — tai Vidaus auditoriy instituto
paskelbta konceptuali sistema, kurig sudaro svarbios nuostatos. Jos yra
dviejy lygiy, tai: 1) privalomos nuostatos ir 2) rekomenduojamos
nuostatos.
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Impairment — Impairment to organizational independence and individual
objectivity may include personal conflict of interest, scope limitations,
restrictions on access to records, personnel, and properties, and resource
limitations (funding).

Independence — The freedom from conditions that threaten the ability of
the internal audit activity to carry out internal audit responsibilities in an
unbiased manner.

Information Technology Controls — Controls that support business
management and governance as well as provide general and technical
controls over information technology infrastructures such as applications,
information, infrastructure, and people.

Information Technology Governance — Consists of the leadership,
organizational structures, and processes that ensure that the enterprise’s
information technology supports the organization’s strategies and
objectives.

Internal Audit Activity — A department, division, team of consultants, or
other practitioner(s) that provides independent, objective assurance and
consulting services designed to add value and improve an organization’s
operations. The internal audit activity helps an organization accomplish its
objectives by bringing a systematic, disciplined approach to evaluate and
improve the effectiveness of governance, risk management and control
processes.

International Professional Practices Framework — The conceptual
framework that organizes the authoritative guidance promulgated by The
I1A. Authoritative guidance is composed of two categories — (1)
mandatory and (2) recommended.
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Pagrindinés savokos

Turi, privalo, reikia (must) — Standartuose zodis ,,turi, privalo, reikia“
reiSkia besalyginj reikalavima.

Objektyvumas (objectivity) — tai vidiné nuostata, leidzianti vidaus
auditoriams atlikti uzduot] taip, kad galéty garantuoti uz savo darbo
rezultatus ir neiti ] kompromisus dél darbo kokybés. Objektyvumas — tali,
kai vidaus auditoriy sprendimui nedaro jtakos kity asmeny nuomone.

Apibendrinamoji nuomoné (overall opinion) — tai vertinimas, iSvada ar
kitokia forma vidaus audito vadovo pateiktas rezultatas apie organizacijos
veiklos valdymo, rizikos valdymo ir (arba) kontrolés procesus.
Apibendrinamoji nuomoné yra vidaus audito vadovo profesinis
sprendimas, pagrjstas daugelio uzduo¢iy ir kitos veiklos, atliktos per tam
tikrg laikotarpj, rezultatais.

Rizika (risk) — tikimybé, kad gali atsitikti jvykis, turésiantis neigiamos
jtakos organizacijos tikslams. Rizika vertinama pagal jos padarinius ir
pasireiskimo tikimybg.

Priimtina rizika (risk appetite) — rizikos dydis, kurj organizacija laiko
priimtinu.

Rizikos valdymas (risk management) — tai procesas, kuriuo siekiama
nustatyti, jvertinti, valdyti ir kontroliuotii galimus jvykius ar situacijas,
siekiant pagrjstai garantuoti, kad organizacijos tikslai bus jgyvendinti.

Turéty, reikéty (should) — Zodis ,turéty, reikéty™ Standartuose
vartojamas tada, kai norima pasakyti, kad reikalaujama vadovautis
Standartais, nebent sprendima jy netaikyti pateisinty aplinkybés.

Svarba (significance) — tai tam tikro dalyko santykinio svarbumo
jvertinimas visumos atZvilgiu arba jvertinimas to dalyko kiekybiniy bei
kokybiniy ypatybiy, tokiy kaip didumas, pobtidis, svarbumas ir padariniai.
Profesiné nuojauta padeda vidaus auditoriams jvertinti dalyko svarba,
atsizvelgiant ] iSkelty aktualiausiy tiksly visuma.
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Glossary

Must — The Standards use the word “must” to specify an unconditional
requirement.

Objectivity — An unbiased mental attitude that allows internal auditors to
perform engagements in such a manner that they have an honest belief in
their work product and that no significant quality compromises are made.
Obijectivity requires internal auditors not to subordinate their judgment on
audit matters to others.

Overall Opinion - The rating, conclusion, and/or other description of
results provided by the chief audit executive addressing, at a broad level,
governance, risk management, and/or control processes of the
organization. An overall opinion is the professional judgment of the chief
audit executive based on the results of a number of individual
engagements and other activities for a specific time interval.

Risk — The possibility of an event occurring that will have an impact on
the achievement of objectives. Risk is measured in terms of impact and
likelihood.

Risk Appetite — The level of risk that an organization is willing to accept.

Risk Management — A process to identify, assess, manage, and control
potential events or situations to provide reasonable assurance regarding
the achievement of the organization’s objectives.

Should — The Standards use the word “should” where conformance is
expected unless, when applying professional judgment, circumstances
justify deviation.

Significance — The relative importance of a matter within the context in
which it is being considered, including quantitative and qualitative factors,
such as magnitude, nature, effect, relevance, and impact. Professional
judgment assists internal auditors when evaluating the significance of
matters within the context of the relevant objectives.

94



Pagrindinés savokos

Standartas (standard) — Vidaus audito standarty valdybos oficialiai
paskelbtos profesinés veiklos nuostatos, kuriomis remiantis iSdéstyti visos
vidaus audito veiklos atlikimo ir jos vertinimo reikalavimai.

Technologijomis pagrjsti audito metodai ir priemonés (technology-
based audit techniques) — tai jvairios automatizuotos audito priemonés,
tokios kaip universali audito programiné jranga, testavimo duomeny
generatoriai, kompiuterizuotos audito programos, specializuotos audito
paslaugy programos. Visa tai dar vadinama kompiuteriniais audito
metodais ir priemonémis (angl. CAATS).
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Glossary

Standard — A professional pronouncement promulgated by the Internal
Audit Standards Board that delineates the requirements for performing a
broad range of internal audit activities, and for evaluating internal audit
performance.

Technology-based Audit Techniques — Any automated audit tool, such
as generalized audit software, test data generators, computerized audit
programs, specialized audit utilities, and computer-assisted audit
techniques (CAATS).
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Vidaus auditoriy institutas

ETIKOS KODEKSAS

ETIKOS KODEKSO I[VADAS
Vidaus auditoriy instituto Etikos kodekso tikslas — ugdyti vidaus
auditoriy profesing ir eting kultiirg.

Vidaus auditas yra nepriklausoma, objektyvi uztikrinimo ir
konsultavimo veikla, skirta kurti prideting verte organizacijai ir gerinti jos
veiklg. Vidaus auditas prisideda prisideda prie organizacijos tiksly
jgyvendinimo, sistemingai ir visapusiskai vertindamas ir padédamas
gerinti organizacijos valdymo, rizikos valdymo ir kontrolés pocesy
veiksmingumq.

Etikos kodeksas svarbus vidaus auditoriams siekiant objektyviai
jvertinti organizacijos valdymo, rizikos valdymo ir kontrolés procesus.
Vidaus auditoriy instituto Etikos kodeksas isple¢ia Vidaus audito
apibrézima ir nustato:

1. Principus, susijusius su vidaus auditoriaus profesija ir vidaus
audito veikla.

2. FElgesio taisykles, kuriomis nustatoma, ko tikimasi i§ vidaus
auditoriy. Taisyklése paaiSkinama, kaip praktiskai taikyti
vidaus audito principus ir nurodoma, kaip turéty elgtis vidaus
auditoriai.

,»Vidaus auditoriai® tai Vidaus auditoriy instituto nariai, atestuoti
vidaus auditoriai arba kandidatai jais tapti ir asmenys, teikiantys vidaus
audito paslaugas taip, kaip nustatyta Vidaus audito apibrézime.

ETIKOS KODEKSO TAIKYMAS IR IGYVENDINIMAS

Etikos kodeksas taikomas tiek organizacijoms, tiek asmenims,
teikiantiems vidaus audito paslaugas.
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The Institute of Internal Auditors

CODE OF ETHICS

INTRODUCTION TO THE CODE OF ETHICS
The purpose of The Institute's Code of Ethics is to promote an ethical
culture in the profession of internal auditing.

Internal auditing is an independent, objective assurance and
consulting activity designed to add value and improve an organization's
operations. It helps an organization accomplish its objectives by bringing
a systematic, disciplined approach to evaluate and improve the
effectiveness of risk management, control, and governance processes.

A code of ethics is necessary and appropriate for the profession of
internal auditing, founded as it is on the trust placed in its objective
assurance about governance, risk management, and control. The Institute's
Code of Ethics extends beyond the Definition of Internal Auditing to
include two essential components:

1. Principles that are relevant to the profession and practice of
internal auditing.

2. Rules of Conduct that describe behavior norms expected of
internal auditors. These rules are an aid to interpreting the
Principles into practical applications and are intended to
guide the ethical conduct of internal auditors.

“Internal auditors” refers to Institute members, recipients of or
candidates for IIA professional certifications, and those who perform
internal audit services within the Definition of Internal Auditing.

APPLICABILITY AND ENFORCEMENT OF THE CODE OF
ETHICS

This Code of Ethics applies to both entities and individuals that
perform internal audit services.
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Etikos kodeksas

Etikos kodeksq pazeidusiy VAI nariy, atestuoty vidaus auditoriy arba
kandidaty jais tapti elgesys vertinamas ir kontroliuojamas vadovaujantis
VAL jstatais ir administracinémis direktyvomis. Jeigu koks nors neetisko
elgesio biidas néra paminétas elgesio taisyklése, tai nereiskia, kad jis yra
priimtinas ar nekompromituojantis — taip pasielges VAI narys, atestuotas
vidaus auditorius arba kandidatas juo tapti gali biti baudziamas
numatytomis drausminémis nuobaudomis.

PRINCIPAI

Vidaus auditoriai privalo vadovautis Siais principais:

1. SaZiningumo principas
Vidaus auditoriy saZiningumas suteikia pagrindg pasitikéti jy darbu ir
pasikliauti jy nuomone.

2. Objektyvumo principas

Vidaus auditoriai, rinkdami, vertindami ir pateikdami informacijg apie
tikrinama veiklg ar procesa, siekia didziausio profesinio objektyvumo.
Vidaus auditoriai, susidarydami nuomong, atidziai jvertina visas
susijusias aplinkybes, ir nesileidzia, kad jy nuomon¢ paveikty
asmeniniai ar kity asmeny interesai.

3. Konfidencialumo principas

Vidaus auditoriai supranta gaunamos informacijos verte ir tai, kad ji
yra tam tikros riiSies nuosavybé ir neatskleidZia jos be atitinkamo
leidimo, 1$skyrus atvejus, kai tai nustatyta teisiniuose aktuose arba to
reikia vykdant profesinius jpareigojimus.

4. Kompetensijos principas

Vidaus auditoriai privalo turéti Ziniy, jgudziy ir patirties, reikalingy
vidaus audito paslaugoms teikti.

99



Code of Ethics

For 1A members and recipients of or candidates for 1A professional
certifications, breaches of the Code of Ethics will be evaluated and
administered according to The Institute's Bylaws and Administrative
Directives. The fact that a particular conduct is not mentioned in the
Rules of Conduct does not prevent it from being unacceptable or
discreditable, and therefore, the member, certification holder, or
candidate can be liable for disciplinary action.

PRINCIPLES

Internal auditors are expected to apply and uphold the following
principles:

1. Integrity
The integrity of internal auditors establishes trust and thus provides
the basis for reliance on their judgment.

2. Objectivity

Internal auditors exhibit the highest level of professional objectivity
in gathering, evaluating, and communicating information about the
activity or process being examined. Internal auditors make a balanced
assessment of all the relevant circumstances and are not unduly
influenced by their own interests or by others in forming judgments.

3. Confidentiality

Internal auditors respect the value and ownership of information they
receive and do not disclose information without appropriate authority
unless there is a legal or professional obligation to do so.

4. Competency

Internal auditors apply the knowledge, skills, and experience needed
in the performance of internal audit services.
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Etikos kodeksas

ELGESIO TAISYKLES

1. SaZiningumas

Vidaus auditoriai:

1.1. Turi atlikti savo darbg sgziningai, atidziai ir atsakingai.

1.2. Turi laikytis jstatymy ir atskleisti dalykus, kaip tai nustatyta
jstatymuose ir kaip to reikia atliekant profesines pareigas.

1.3. Negali samoningai dalyvauti jokioje neteisétoje veikloje arba
imtis veiksmy, kurie kompromituoty vidaus auditoriaus profesijg arba
pacia organizacija.

1.4. Turi gerbti teisétus ir etiSkus organizacijos tikslus ir prisidéti
prie jy iyvendinimo.

2. Objektyvumas

Vidaus auditoriai:

2.1. Negali turéti tokiy ry$iy arba dalyvauti tokioje veikloje, kuri
kenkia arba galéty pakenkti jy neSaliSkumui ir prieStarauty organizacijos
interesams.

2.2. Negali priimti dovany, kad nebiity pakenkta jy profesiniam
vertinimui.

2.3. Turi atskleisti visus jiems Zinomus svarbius faktus, kuriy
neatskleidus ataskaita apie tikrinamg veiklg biity neteisinga.

3. Konfidencialumas
Vidaus auditoriai:
3.1. Privalo atsakingai naudoti ir saugoti informacijg, gauta
atliekant savo pareigas.
3.2. Negali naudoti informacijos asmeniniams tikslams arba
tokiam tikslui, kuris prieStarauty jstatymams arba kenkty organizacijos
teisétiems ir aukSta morale pagrjstiems tikslams.
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Code of Ethics

RULES OF CONDUCT

1. Integrity

Internal auditors:

1.1. Shall perform their work with honesty, diligence, and
responsibility.

1.2. Shall observe the law and make disclosures expected by the
law and the profession.

1.3. Shall not knowingly be a party to any illegal activity, or
engage in acts that are discreditable to the profession of internal auditing
or to the organization.

1.4. Shall respect and contribute to the legitimate and ethical
objectives of the organization.

2. Objectivity

Internal auditors:

2.1. Shall not participate in any activity or relationship that may
impair or be presumed to impair their unbiased assessment. This
participation includes those activities or relationships that may be in
conflict with the interests of the organization.

2.2. Shall not accept anything that may impair or be presumed to
impair their professional judgment.

2.3. Shall disclose all material facts known to them that, if not
disclosed, may distort the reporting of activities under review.

3. Confidentiality
Internal auditors:
3.1. Shall be prudent in the use and protection of information
acquired in the course of their duties.
3.2. Shall not use information for any personal gain or in any
manner that would be contrary to the law or detrimental to the legitimate
and ethical objectives of the organization.
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Etikos kodeksas

4. Kompetencija

Vidaus auditoriai:

4.1. Turi teikti tik tokias paslaugas, kurioms atlikti jie turi
reikalingy Ziniy, jgidziy ir patirties.

4.2. Vidaus audito paslaugas turi teikti vadovaudamiesi
Tarptautiniais vidaus audito standartais.

4.3. Turi nuolat kelti savo kvalifikacijg, gerinti paslaugy kokybe
ir jy veiksminguma.
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Code of Ethics

4, Competency

Internal auditors:

4.1. Shall engage only in those services for which they have the
necessary knowledge, skills, and experience.

4.2. Shall perform internal audit services in accordance with the
International Standards for the Professional Practice of Internal Auditing.

4.3. Shall continually improve their proficiency and the
effectiveness and quality of their services.
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